COMMON COUNCIL AGENDA
February 12, 2019
Call Meeting to Order – 6:30 p.m.
Pledge of Allegiance
Roll Call
Approval of Minutes – January 22, 2019, Meeting Minutes Page 2
Approval of Bills (Bjerstedt) $
*** NOTE: OFFICIAL ACTION MAY BE TAKEN ON ANY AGENDA ITEM ***
PUBLIC COMMENT, PETITIONS, REQUESTS AND COMMUNICATIONS:
1. Public Comment
2. Presentation on 2019 River Falls Area Chamber of Commerce and Tourism Bureau 2019 Events
PUBLIC HEARING:
6:31 p.m.
3. Ordinance 2019-01 - Annexing Certain Territory of the Town of River Falls to the City of River Falls,
Wisconsin-Second Reading and Disposition Page 6
CONSENT AGENDA:
4. Resolution Approving Request for City Support for the River Falls Area Chamber of Commerce and
Tourism Bureau’s 2019 Events Page 50
5. Resolution Approving UWRF Mann Valley Land Lease Page 63
6. Resolution Approving Purchase of a Quad Axle Truck Page 69
7. Resolution Approving 2019-2021 Agreement Between City of River Falls and City of River Falls Police
Department Employees’ Association Page 74
ORDINANCES AND RESOLUTIONS:
8. Ordinance 2019-02 – Adopting an Increase in Room Tax – First Reading Page 97
REPORTS:
9. Administrator’s Report Page 107
ANNOUNCEMENTS:
10. Mayor’s Appointment Page 115
ADJOURNMENT
Posted (City Hall/PSB/Library): 1/31/2019; Published: 2/7/19
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CITY OF RIVER FALLS, WISCONSIN
COMMON COUNCIL PROCEEDINGS
January 22, 2019
Mayor Dan Toland called the meeting to order at 6:30 p.m. in the City Council Chambers located in City Hall.
City Council Members Present: Todd Bjerstedt, Sean Downing, Christopher Gagne, Scott Morrissette, Diane
Odeen, Michael Page, Hal Watson
Members Absent: None
Staff Present: City Administrator Scot Simpson, Assistant City Administrator Julie Bergstrom; City Attorney
Dan Gustafson; Police Chief Gordon Young; Utility Director Kevin Westhuis; City Clerk Amy White;
Development Director Amy Peterson; City Engineer Reid Wronski; Human Resources Director Karen
Bergstrom; Community Development Director Buddy Lucero; Assistant to the City Administrator Brandt
Johnson; Management Analyst Jason Rohloff; Safety Coordinator Angelina Symicek; Water Wastewater
Superintendent Ron Groth
Others Present: Judy Foster Babcock; Susan Reese; Jeff McMenimen; Members of the Kinni Corridor
Committee
APPROVAL OF MINUTES:
January 8, 2019, Meeting Minutes
MSC Morrissette/Odeen approve minutes. Unanimous.
APPROVAL OF BILLS:
$3,551,873.79
MSC Morrissette/Downing move to approve bills subject to the comptroller. Unanimous.
PUBLIC COMMENT, PETITIONS, REQUESTS AND COMMUNICATIONS:
State of the City Presentation
City Administrator Scot Simpson showed the State of the City video. He thanked staff members Josie, Jon, and
Mary, for their work on the project. He thanked the Mayor and Council for their guidance and thoughtful
contributions in the next five-year strategic plan. Simpson thanked the community for its support, volunteerism,
and commitment to institutions and organizations in the City. He thanked City staff for living our values, going
the extra mile, and for always searching for ways to do better.
Simpson talked about employees’ efforts including Bill Swensen and Jacob McNabb who saved $30,000 by
making a repair to a rotor on an oxidation ditch; the effort led by Cindi Danke and a small group of staff to
create/open the City’s dog park; and Kevin Moore, a US Marine Corp veteran, who formed the City’s honor
guard.
Simpson talked about employee hiring in 2018 and recognized employees who retired. He talked about new
technology including SCADA and AMI. Simpson talked about the purchase of a building for the Police
Department, the renovations at Glen Park, the ‘jug handle’ on Hwy. 65, and Anchor Paper coming to River
Falls.
Simpson talked about housing needs including more rentals, senior housing, Sterling Ponds lots, and other
possible projects.
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Simpson talked about a boundary agreement with the Town of Kinnickinnic that has been in the works for five
years. He spoke about building projects at CVTC and UWRF including infill development along Cascade
Avenue.
Simpson thanked everyone who contributed to the Kinni Corridor Process including the City Council, the Kinni
Corridor Committee and the community. He talked about the formation of a public/private partnership group
which will be key in driving forward the adopted plan. He concluded by thanking the City Council.
Public Comment
Judy Foster Babock, President of the Kinnickinnic River Land Trust, thanked the Council for its work on the
plan. She appreciated all the work the parties did. She looks forward to seeing the final plan and working (as a
private citizen) on the P3 committee. She was appreciative of the invitation that was made to Kinnickinnic River
Land Trust to participate as a stakeholder and ended by thanking the Council.
CONSENT AGENDA:
Acknowledgement of the following minutes:
Police and Fire Commission – 8/20/18; River Falls Housing Authority – 11/14/18 and 12/12/18; Library Board
– 12/3/18; Business Improvement District – 12/11/18; Joint Meeting of the Historic Preservation Commission
and Park and Recreation Advisory Board – 12/12/18; Utility Advisory Board – 12/17/18
Resolution No. 6335 - Regarding City Administrator Review Process
Resolution No. 6336 -Approving South Fork Substation Transformer Rebuild Project
Resolution No. 6337 - Approving Professional Services for South Fork Substation Project
Resolution No. 6338 - Awarding Engineering Contract for Waste Water Treatment Plant Ditch Aeration and
Front-end Screening Project
Resolution No. 6339 - Approving Agreement for Professional Services-Safety Coordinator
Resolution No. 6340 -Approving Concept Design Services from Ayres Associates Inc. for Infill Development
Resolution No. 6341 - Approving Lease for School District of River Falls for 2815 Prairie Drive
MSC Morrissette/Page approve Consent Agenda. Unanimous.
ORDINANCES AND RESOLUTIONS:
Ordinance 2019-01 - Annexing Certain Territory of the Town of River Falls to the City of River Falls, WisconsinFirst Reading
There were no comments.
Resolution No. 6342 - Approving a Cooperative Plan between the City of River Falls and the Town of
Kinnickinnic
Community Development Director Buddy Lucero provided a presentation for the Council. The Cooperative Plan
started 4-5 years ago with conversations between Mayor Toland and Town Chair Jerry Olson. Two committees
were formed – one from the Town and one from the City - with the objective to investigate a law passed by the
State allowing two municipalities to work together to develop a vision for the future of their areas. One of the
plan’s objectives was to reduce the number of boundaries around the City. Lucero talked about the four
boundaries. The goal was to find an area to grow into in the future with the least amount of impact to the Town
and City. One of the Township’s concerns was requiring residents to annex. The City will not require annexations
and would allow property holders to keep the type of development they have – all but one was agriculture. Lucero
said about 24 units would be affected; most are large properties. He talked about future impacts and infrastructure.
Lucero said that the Town reviewed the plan and approved it. The plan has been forwarded to the Council for its
review. Lucero is recommending approval. He noted the City Attorney has helped develop the plan. Lucero feels
it is a good process for the City to move forward with. He stood for questions.
Alderperson Morrissette asked about next steps. Lucero said plan would be forwarded to the State’s Department
of Administration for review; if approved, it would be forwarded back to the Town and City for their approvals.
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MSC Odeen/Morrissette move to approve resolution. Unanimous.
Resolution No. 6343 - Approving the Kinnickinnic River Corridor Plan
Lucero provided a presentation for Council. In 2016, a the Kinni Corridor Committee was formed. He asked
committee members in attendance to stand and be recognized. He said it was one of the biggest challenges in his
career with the City. It was an excellent process with much community involvement. The first step was to look at
the hydro facilities and determine the best course - relicensing or surrender. A draft report and resolution was
provided to the Council in 2018; it was adopted. Lucero talked about the other part of the process which was
looking at the overall corridor. HKgi, an expert in river planning, was hired as the City’s consultant. They worked
with the committee and staff. Lucero thanked Mary Zimmermann and Angie Bond for their work. He thanked the
Council for allowing the process to take place.
Jeff McMenimen from HKgi talked about the plan which provides a long-term vision for the corridor in River
Falls. It builds on decades of planning and engineering studies and input from thousands of community residents.
Their work began last spring with a study of past studies, reviewing community input, developing a set of key
takeaways, and toured the site. Their goal was not to get in the way. Ideas were developed about enhancing the
natural resource of the river, enhancing water quality and wildlife habitat, preserving and protecting the corridor,
finding ways to better connect the community to the river, providing better access to the river, future parks and
recreational opportunities, and ways to optimize economic development and land use. He talked about other things
which were included such as projects. The ideas were all vetted with the community at the open houses which
were well-attended. He said the community was front and center on the project.
Lucero said the plan is a living document with guidance for the future. He said it has been a pleasure working on
the plan. Lucero talked about the resolution that was forwarded to the Council. He stood for questions.
Alderperson Gagne talked about all the time and work that went into the plan. He felt it was representative of the
community and not just one stakeholder. He wanted to see the plan carried out with the public/private partnership
and not just one person or group to come in and undo all the work. He said the committee did a fantastic job.
With no other comments, the Mayor asked for a motion. MS Watson/Odeen to approve the resolution.
Alderperson Downing wanted to make an amendment to the plan. The amendment would add the words “and
power house structures” to page 5-11. He read the current wording and noted where the amendment would be. He
felt it represented part of the City’s identity and history.
Motion by Downing to amend section on 5-11 to read: “Plan for and steward the repurposing of the
Junction Dam Power Plant and power house structures. The community has asked for a public/private
reuse of this facility.”
Page wanted to offer a friendly amendment. To the end of the amendment, he wanted to add the words: “if
feasible.” He didn’t feel the practicality of maintaining a lower power house has been investigated. He said
it is a little beaten up.
Alderperson Morrissette asked for a point of order. Morrissette seconded Downing’s amendment. The
Mayor asked if there was a second for Page’s amendment. Odeen offered a second.
With no other questions or comments, the Mayor asked for a vote on Mr. Page’s amendment. The
amendment passed unanimously.
The Mayor asked for a vote on Downing’s amendment. The amendment passed unanimously.
The Mayor asked for a vote on the main resolution. Alderperson Page asked to speak. He is in favor and
supports this plan, the work, the effort, and coming together of the community. The final product is amazing. He
4

City Council Minutes for January 22, 2019
Page 4
wanted to lodge his concern and opposition of the timeframe of 2030-2040 for the final restoration of the river but
that his only issue. Otherwise, he supports it and will be voting in favor.
With no other comments, the Mayor asked for a vote. The resolution passed unanimously. A round of
applause followed the vote. The Mayor noted this was a long process and the community has been a big part of it.
He appreciated the community’s participation, the committee members, and the staff’s work. He said the next step
– the public/private partnership the P3 – will the real defining thing. He said it will not be a City thing – neither
he nor the Councilors will be on the committee. It will be up to the citizens to come together and develop a plan.
He invited citizens to the meeting on January 24.
The Mayor recognized Buddy Lucero’s involvement in the boundary agreement and Kinni Corridor plan. He read
a statement about the Kinni Corridor Plan, thanking the committee and staff, and recognizing and thanking Lucero
for his leadership, transparency, calm demeanor, innovation and problem solving. The Mayor presented Lucero a
City of River Falls flag. Lucero received a standing ovation.
REPORTS:
Administrator’s Report
City Administrator Simpson gave updates including upcoming meetings.
ANNOUNCEMENTS:
Mayor’s Appointments
Park and Recreation Advisory Board
Appointment of Melissa Pedrini through May 2022
MSC Watson/Bjerstedt move to approve appointment. Unanimous.
MSC Bjerstedt/Downing move to adjourn at 7:27 p.m. Unanimous.
Respectfully submitted,

Kristi McKahan, Deputy Clerk
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MEMORANDUM
TO:

Mayor Toland and City Council

FROM:

Brandy Howe, Senior Planner

DATE:

February 12, 2019

TITLE:

Second Reading of an Ordinance Annexing Certain Territory of the Town of
River Falls to the City of River Falls, Wisconsin

RECOMMENDED ACTION
Second reading of an ordinance annexing certain territory of the Town of River Falls to the
City of River Falls, Wisconsin.
BACKGROUND
The annexation area includes
three parcels totaling 4.73 acres
at the southeast corner of
Cemetery Road and S. Wasson
Lane (Exhibit 1). An annexation
petition was filed on November
13, 2018, by the owners of all
three properties (Exhibit 2). In
statutory terms, the proposed
annexation
is
a
“direct
annexation
by
unanimous
approval” (§66.0217(2), Wis.
Stats).
NOTIFICATION
The Town Clerk of the Town of River Falls was notified of the annexation petition on
November 16, 2018, and notification letters were mailed to property owners within 300 feet
of the proposed annexation area. Notice was also placed in the River Falls Journal and an
annexation/rezoning notification sign was posted on the property. Staff has not received any
inquiries or comments regarding the annexation at the time of this writing.
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LAND USE AND ZONING
SSS Partnership and James Scheffler entered into a purchase agreement with Bald River
Properties, LLC which is anticipating they will build a 16-24-unit multifamily project in the
future. Currently, both properties are vacant. The third property, owned by Dennis and
Kathleen Elrod, contains personal storage units and is not anticipated to change because of
this annexation.
The annexation area lies east of the Knollwood subdivision, west of Red Cedar Estates
Apartments, south of Village Park Apartments, and south of Cudd’s Court mobile home
park. The property immediately south of the annexation area is a farm house. The existing
zoning of the proposed annexation area is Extra Territorial Zone Commercial. Staff reviewed
the existing uses, zoning, and future land use designation of the annexation area and
surrounding properties and recommends R3 Multifamily High Density residential as the
permanent zoning designation for all three parcels to be annexed. This property has been for
sale for at least two years with no commercial buyers. With the surrounding residential
properties, a multi-family development fits this location well. Exhibit 3 depicts existing
zoning and proposed zoning for the annexation area. The Plan Commission reviewed staff’s
recommendation at the January 15, 2019, meeting and they recommended Council approval
the R3 zoning.
If the annexation ordinance is approved, the Official Map, Official Zoning Map, and Future
Land Use Map will be updated to reflect the new municipal boundary and zoning
designation for the annexed land.
CAPITAL COST AND BUDGET STUDY
The City Engineer completed a Capital Cost Study (Exhibit 4) and the Assistant City
Administrator prepared a Budget Study (Exhibit 5) for the annexation area. An Annexation
Agreement was prepared by staff based on the Capital Cost Study. The Annexation
Agreement is signed by the petitioners and includes a “sale, assignment, and assumption
clause” that states that before property along Cemetery Road may be sold, the sellers must
first sign an agreement with the future developer obligating the developer to assume the
costs of water, sewer, and trail extensions to the property. Such payments would be made at
the time that a building permit is pulled for a development project. The Capital Cost Study
details the payment amounts and specifics on each category of payment.
CONCLUSION
The proposal meets state requirements for the annexation and based on studies will be a
positive addition to the City. Staff recommends that the Council approve a motion to accept
the petition for annexation.

7

ORDINANCE NO. 2019-01
AN ORDINANCE ANNEXING CERTAIN TERRITORY
OF THE TOWN OF RIVER FALLS TO
THE CITY OF RIVER FALLS, WISCONSIN
RECITALS
A.

On November 13, 2018, a petition, a copy of which is attached, was filed with the
City Clerk of the City of River Falls seeking to annex the territory described in
the petition (the “Territory”) to the City of River Falls, Wisconsin from the Town
of River Falls, Pierce County, Wisconsin, pursuant to §66.0217(2).

B.

A copy of the petition was filed with the Town Clerk of the Town of River Falls.

C.

There are no residents or electors within the Territory.

D.

The City of River Falls Plan Commission has recommended a permanent zoning
classification of the Territory as R-3 Multifamily (High Density) Residence
District.
ORDINANCE

NOW, THEREFORE, pursuant to §66.0217(2), the Common Council of the City of River
Falls, Pierce County and St. Croix County, Wisconsin, do ordain as follows:
1.

Territory Annexed. The Territory is annexed to the City of River Falls.

2.

Scale Map. The scale map, attached as Exhibit A, shows the Territory to be
annexed and its relationship to the boundaries of the City of River Falls and the
Town of River Falls.

3.

Effect of Annexation. From and after the effective date of this Ordinance, the
Territory shall be part of the City of River Falls for any and all purposes
provided by law, and all persons coming or residing within such Territory shall
be subject to all ordinances, rules, and regulations governing the City of River
Falls.
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4.

Ward Designation. Upon the effective date of this Ordinance the Territory shall
be part of Ward No. 10 in the City of River Falls.

5.

Clerk Duties. The City Clerk is directed to file and record copies of this
Ordinance as required by statute.

6.

Payment to the Town of River Falls. Pursuant to §66.0217(14)(a)1., Wisconsin
Statutes, the City agrees to pay the Town of River Falls for five years an amount
equal to the amount of property taxes that the Town of River Falls levied on the
Territory, as shown by the tax roll prepared under §70.65, Wisconsin Statutes, in
the year in which the annexation of the Territory is final.

7.

Permanent Zoning. The Territory is assigned the permanent zoning classification
as R-3 Multifamily (High Density) Residence District.

8.

Map Updates. The following maps shall be updated to depict the Territory as
being included in the municipal boundary and zoned multi-family: Official Map,
Official Zoning Map, and Comprehensive Plan Future Land Use Map.

9.

Effective Date. This Ordinance shall take effect upon adoption and publication.

The above and foregoing Ordinance was duly adopted by the Common Council
of the City of River Falls at a meeting held on February 12, 2019, by a two-thirds vote of
the elected members of the Common Council.
APPROVED:

Dan Toland, Mayor

ATTEST:

Amy White, City Clerk
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Prepared 12/06/2018

CAPITAL COST STUDY
FOR

PROPOSED ANNEXATION
(CEMETERY RD/WASSON LN)
NOVEMBER 26, 2018
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Capital Cost Study
For

Proposed Annexation
(CEMETERY RD/S. WASSON LN)

Approved as to Content:

Kevin Westhuis
Utility Director
City of River Falls

Amy Peterson
Development Services Director
City of River Falls

Reid Wronski
City Engineer
City of River Falls
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Capital Cost Study
Cemetery Road/S. Wasson Lane Annexation
November 26, 2018
1) INTRODUCTION
a) City of River Falls Municipal Code 19.100.030 sets forth a policy created to assist the City
Council in deciding whether to annex territory not presently within the City. One of the factors to
be considered in determining whether to approve an annexation to the City is capital costs.
Ordinarily, an annexation will not be approved unless the owners of the property proposed to be
annexed agree to pay the capital costs as demonstrated in the capital cost study.
b) In accordance with Section 19.100.030.C.1 of the Municipal Code, the cost of capital
improvements to serve an area shall be estimated by the appropriate City staff. Capital costs shall
include, but not be limited to:
i)
water mains
ii) sanitary sewer mains
iii) storm drainage facilities
iv) new street pavement or street widening
v) storm water control projects
vi) parks
vii) fire stations or equipment
viii) any other capital costs related to serving the area
c) Costs of streets, sewers, water mains and storm water projects to be constructed in the proposed
annexation area may be dealt with separately, if these will be constructed by the developer
developing the property.
d) This capital cost study was initiated to determine capital costs associated with development of
the proposed annexation area containing the Elrod/Scheffler/SSS properties (see Exhibit A on the
following page). The properties are in the Town of River Falls within the City’s extraterritorial
zoning jurisdiction, sewer service area, and urban area boundary. The annexation area is
bordered by South Wasson Lane on the west and Cemetery Road on the north. Knollwood
subdivision is to the west of the annexation area; to the east is Red Cedar Estates, and to the
south is unplatted land in the Town of River Falls.
2) ANNEXATION PETITION
a) The annexation area consists of approximately 4.73 acres and includes the following properties:
i) Dennis/Kathleen Elrod property, W9405 830th Avenue
Parcel #: 022-01031-0720
Alt. Parcel #: 022227180742S00303500A
ii) James M. Scheffler property
Parcel #: 022-01031-0800
Alt. Parcel #: 022227180742U136C
iii) SSS Partnership property
Parcel #: 022-01031-0710
Alt. Parcel #: 022227180742S003035001
b) A survey map of the proposed annexation area is included below as reference.

Page 1 of 8
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Capital Cost Study
Cemetery Road/S. Wasson Lane Annexation
November 26, 2018
c) The location of the proposed annexation with respect to the existing City boundary and the three
existing parcels is shown in the following figure.
Cemetery Rd

Cemetery Rd
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Knollwood Ln/950th

Windflower St
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Parcel 2

La

zy

Current City
Boundary

Ln

S

W

as

so

nL

n/9
4

Current City
Boundary

5th

Proposed
Annexation
Area

3) PROPOSED LAND USE
a) A concept plan has not been submitted for this property. Plans discussed by the annexing parties
suggest Parcel 1 will remain storage units and Parcels 2 and 3 will be combined and developed
as medium density residential.
b) The proposed annexation area is within the urban area boundary established in the City of River
Falls Comprehensive Plan adopted in 2005. This plan projects 4.0 acres of community
commercial land use.
i) Parcel 1
(1) Community Commercial – 1.56 Acres
ii) Parcel 2-3
(1) Community Commercial – 2.43 Acres
(2) Infill – 0.43 Acres
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Infill
(0.43 Acres)

Community Commercial
(3.99 Acres)

Proposed
Annexation Area

Comprehensive Plan Future Land Uses
WATER MAINS
a) Watermain is available to serve this development from a 12” watermain in Cemetery Road
assuming Parcels 2 and 3 are developed as one.
b) A Report on Special Assessments was prepared in March 2003 that recommended 50% of the
cost for this watermain be paid by parcels fronting Cemetery Road on the south side.
i) In order to adjust 2002 construction costs to current construction costs, the Engineering News
Record’s Construction Cost Index for Minneapolis is used. The 2002 ENR Index was
7,620.66 while the 2017 ENR Index is 12,984.26. Thus, 2002 costs should be adjusted by an
Index of 1.70 to reflect 2018 costs.
ii) Capital costs borne by the City for watermain construction associated with the proposed
annexation properties are calculated as follows:
Parcel 1 - $7,257.02 x 1.70 = $12,337
Parcel 2 - $0.00 x 1.70 = $0.00
Parcel 3 - $8,384.98 x 1.70 = $14,254
iii) The special assessment report recommended deferring (with ENR cost adjustments) the
assessment for Parcel 1 until such time that it develops with a land use other than ministorage that would require sewer and water.
iv) Staff suggests that an annexation agreement include commitment from the owners of Parcels
2-3 to pay the $14,254 towards past watermain capital costs.
c) It is assumed that Parcel 2 will be combined with Parcel 3 and not need watermain service off
South Wasson Lane. As such, future watermain to serve possible future annexed areas to the
south and southeast would be via a watermain routed down Lazy Lane from Knollwood Lane.
As such, no capital costs for water are associated with Parcel 2.
d) Water impact fees would be collected from developing parcels within the proposed annexation
area. The estimated water impact fees are as follows: 3/4" meter = $2,336, 1" meter = $5,841,
Page 4 of 8
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and 1 ½” meter = $11,683. Water impact fees shall be paid one hundred (100%) percent at
issuance of the building permit.
e) River Falls Municipal Utilities Impact Fee documentation does not identify any particular project
that is specifically necessary to provide adequate service to the proposed annexation area. Water
impact fees collected will be used to finance water system improvements identified in the impact
fee documentation that will indirectly result in sufficient water supply for the proposed
annexation area.
2) SANITARY SEWER MAINS and LIFT STATIONS
a) The proposed annexation area is within the Sewer Service Area established in the City of River
Falls Sewer Service Area Water Quality Management Plan which was adopted by the City in
2000.
b) Sanitary sewer main is available to serve this development from a 12” sewer main in Cemetery
Road assuming Parcels 2 and 3 are developed as one.
c) A Report on Special Assessments was prepared in March 2003 that recommended 50% of the
cost for this sewer main be paid by parcels fronting Cemetery Road on the south side.
i) In order to adjust 2002 construction costs to current construction costs, the Engineering News
Record’s Construction Cost Index for Minneapolis is used. The 2002 ENR Index was
7,620.66 while the 2017 ENR Index is 12,984.26. Thus, 2002 costs should be adjusted by an
Index of 1.70.
ii) Capital costs borne by the City for sewer main construction associated with the proposed
annexation properties are calculated as follows:
Parcel 1 - $21,870.09 x 1.70 = $37,179
Parcel 2 - $0.00 x 1.70 = $0.00
Parcel 3 - $28,294.77 x 1.70 = $48,101
iii) The special assessment report recommended deferring (with ENR cost adjustments) the
assessment for Parcel 1 until such time that it develops with a land use other than ministorage that would require sewer.
iv) Staff suggests that an annexation agreement include commitment from the owners of Parcels
2-3 to pay the $48,101 towards past sewer main Capital Costs.
d) It is assumed that Parcel 2 will be combined with Parcel 3 and not need sewer main service off
South Wasson Lane. As such, future sewer main to serve possible future annexed areas to the
south and southeast would be via a sewer main routed down Lazy Lane from Knollwood Lane.
As such, no capital costs for water are associated with Parcel 2.
e) Sewer impact fees would be collected from developing parcels within the proposed annexation
area. The estimated water impact fees are as follows: 3/4" meter = $1,641, 1" meter = $4,103,
and 1 ½" meter = $8,205. Sewer impact fees shall be paid one hundred (100%) percent at
issuance of the building permit.
f) River Falls Municipal Utilities Impact Fee documentation does not identify any particular sewer
project that is specifically necessary to provide adequate service to the proposed annexation area.
Sewer impact fees collected will be used to finance sewer system improvements identified in the
impact fee documentation that will indirectly result in sufficient sewer capacity for the proposed
annexation area.
Page 5 of 8
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3) STORM DRAINAGE FACILITIES
a) Development within the proposed annexation boundary would be developed in accordance with
state and local storm water management requirements. We do not anticipate any capital costs for
the City of River Falls.
4) NEW STREET PAVEMENT OR STREET WIDENING
a) Automobile, bicycle, pedestrian and other types of transportation trips generated within the
proposed annexation boundary create impacts on the entire transportation network of the City.
However, without the aid of a complex and comprehensive system wide transportation model, it
is not possible to identify each and every transportation system impact that may be imparted by
development within the proposed annexation area. Staff suggests considering a Transportation
Impact Fee should such detail be desired.
b) Estimated trip generation from the annexation area based on Comprehensive Plan land use
assumptions is 1,028 trips:
i) Based on trip generation rates for Specialty Retail Centers of 40.76 trips per 1000 gross
square feet, Community Commercial land use is estimated to generate 265.74 trips per gross
acre where gross building area to land ratio is assumed to be 15%.
ii) Infill land use is estimated to generate 9.57 trips per gross acre.
iii) Based on these assumptions, estimated trip generation is as follows:
(1) Parcel 1
(a) 1.56 acres x 256.74 trips/acre = 400 trips
(2) Parcel 2-3
(a) 0.43 acres x 9.57 trips/acre + 2.43 acres x 256.74 trips/acre = 628 trips
c) Estimated trip generation from the annexation area based on planned land use assumptions is 130
trips:
i) Medium density residential developments have a trip generation rate of 35.16 trips per gross
acre.
ii) Mini Warehousing generates 2.5 trips per 1000 gross square feet.
iii) Based on these assumptions, estimated trip generation is as follows:
(1) Parcel 1
(a) 12,000 gross sq. ft. x .0025 trips/gross square feet = 30 trips.
(2) Parcel 2-3
(a) 2.86 acres x 35.16 trips/gross acre = 100 trips.
d) The proposed annexation area does not include any existing roadways for which the City will
take on responsibility due to the proposed annexation. Both Cemetery Road and South Wasson
Lane bordering the proposed annexation area are already completely within the City. Thus, we
would suggest this is an “Infill Annexation” and deserving of a simplified capital cost analysis
with respect to roads.
e) For this proposed annexation area, those transportation system improvements most significantly
influence by the decision to annex the proposed territory have been identified as follows:
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i) Cemetery Road Improvements
(1) Cemetery Road is mapped as a minor arterial roadway on the Official Map. Through an
“Agreement-Connecting Road and State Trunk Highway Change” (2011), WisDOT will
be responsible for the design, letting and construction management of improvements to
this road.
(2) Some improvements such as curb and gutter may not be paid for by WisDOT. In this
case, should the annexation be approved, the City would gain the ability to directly assess
the parcels for improvements to Cemetery Road, such as curb and gutter.
(3) The City has already borne some costs for improvements benefitting the proposed
annexation area that should be considered in an annexation agreement.
(a) A multi-modal trail was constructed along Cemetery Road in 2002. A Report on
Special Assessments was prepared in March 2003 that recommended 100% of the
cost for this trail be paid by parcels fronting Cemetery Road on the south side.
(b) In order to adjust 2002 construction costs to current construction costs, the
Engineering News Record’s Construction Cost Index for Minneapolis is used. The
2002 ENR Index was 7,620.66 while the 2017 ENR Index is 12,984.26. Thus, 2002
costs should be adjusted by an Index of 1.70.
(c) Capital costs borne by the City for trail construction associated with the proposed
annexation properties are calculated as follows:
Parcel 1 - $4,040.56 x 1.70 = $6,869
Parcel 2 - $0.00 x 1.70 = $0.00
Parcel 3 - $4,668.58 x 1.70 = $7,937
Note: These adjusted prices are in line with 2018 costs for installing a 5’
sidewalk fronting these lots.
(d) The Special Assessment Report recommended deferring (with ENR cost adjustments)
the assessment for Parcel 1 until such time that it develops with a land use other than
mini-storage.
(e) Staff suggests that an annexation agreement include commitment from the owners of
Parcels 2-3 to pay the $7,937 towards trail construction.
ii) Wasson Lane Improvements
(1) Wasson Lane bordering the proposed annexation is not improved to current City
standards. It lacks curb and gutter and pedestrian improvements.
(2) The City is currently responsible for this roadway and that responsibility is uninfluenced
by the proposed annexation.
(3) Should the property be annexed, the City gains the ability to assess for such
improvements.
(4) If curb, gutter and sidewalk are not included in approved site improvements, it is
suggested that the Annexation Agreement identify these potential future assessments.
iii) Intersection Improvements
(1) The nearest intersections of arterial roads influenced by trips generated from the proposed
annexation.
(a) Cemetery Road (STH 29/35) and Wasson Lane roundabout.
Page 7 of 8
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(b) Cemetery Road (STH 29/35) and STH 65 roundabout.
(2) Improvements to these intersections necessitated by increases in vehicular traffic
included estimated trips from the proposed annexation area are not anticipated.
5) STORM WATER CONTROL PROJECTS
a) Costs of storm water control projects to be constructed in the area proposed to be annexed have
not been included herein as these will be constructed by the developer developing the property.
b) Development within the proposed annexation boundary would be developed in accordance with
state and local storm water management requirements.
6) PARK, LIBRARY, AND FIRE IMPACT FEES
The proposed development is anticipated to comply with the City’s park, library and fire impact fee
requirements set forth in Municipal Code. Impact fees are collected at the time a building permit is
applied for at the following rates:
a) Park impact fees are collected at a rate of $463.96 per dwelling unit for multifamily projects.
b) Library impact fees are collected at a rate of $$352.09 per dwelling unit for multifamily projects.
c) Fire impact fees are collected at a rate of $277.85 per dwelling unit for multifamily projects.
7) OTHER CAPITAL COSTS RELATED TO SERVING THE AREA.
a) Staff has not identified any other Capital Costs to include in this study.
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MEMORANDUM
TO:

Mayor Toland and City Council Members

FROM:

Julie Bergstrom, Asst. City Administrator

DATE:

January 4, 2019

TITLE:

Annexation Budget Study

Introduction
The City of River Falls, by ordinance, requires a budget study for proposed annexation of
property into the City. The following information was gathered and analyzed in
consideration of the Cemetery Road property annexation, which is now in the Town of
River Falls. This study has been formatted to incorporate the operating costs of the City’s
major expense centers, such as police, fire, transportation and recreational services, and
uses historical costs to estimate the annual costs related to the proposed annexation. The
study is based on many assumptions about the development including assessed value,
timing of improvements, and population. This study also applies operating costs
geometrically which therefore may indicate higher costs than would actually be incurred.
Study Information
The following outlines the methodology and assumptions for calculating revenues and
expenditures related to each area of the study.
Revenues
Tax revenues: For this study, the 2018 City mill rate was used to fund the operating costs of
the City. Therefore, the actual taxes paid by the property would include the operating
component, a debt service component, and a capital project component, if any. The City’s
2018 mill rate is greater than the Town’s rate. Therefore, it is estimated that the City will
realize $2,197 over the current Town taxes for the first 5 years after annexation, and $3,659
thereafter.
State shared revenue: No increase or decrease in State shared revenues are anticipated due
to the annexation.
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Building Permits: Since no immediate building plans are in place, no building permit
revenues were included.
Transportation Revenues: There are no current Town roads included within the annexation
area; therefore, no additional transportation aids were included as revenues.
Parkland Fees: No revenue was included here.
Impact Fees were not included in the budget study, as they are related to future capital
costs and are included in the capital costs study for this project.
Expenditures
Police Services: The cost of providing police services to the community has been allocated
three ways: per capita, miles of roads, and by value of property. This allocation results in a
cost of $63.79 per capita, $15,040 per mile and .00121 in equalized value. Since no dwelling
units are included or to be built on the property at this time (therefore, no population
increase), and no additional streets are included, the annual cost based on equalized value
would be $313.
Fire Services: The annual cost of fire services is allocated 50% based on population and 50%
based on equalized values. The proposed annexation will theoretically cost $53 annually.
Road Maintenance: This cost includes snow removal and street maintenance costs,
including mill/overlay and seal coating costs. Since no additional roads are included in the
annexed property and none are planned the be built, there would be no additional costs.
Leisure Services: Since no dwelling units are included or to be built on the property the
annual cost is estimated to be $0.
Other general governmental costs for administration, planning, engineering, etc. are not
included in the study, nor are self-supporting costs related to refuse collection, stormwater
and utility operations.
Conclusion
Given the nature of the property and the limited demands it places on City services, the
budget impact is estimated to be negligible. If Council wishes additional information staff
will be happy to provide it as requested.
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CAPITAL COST STUDY
FOR

PROPOSED ANNEXATION
(CEMETERY RD/WASSON LN)
NOVEMBER 26, 2018
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Utility Director
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Amy Peterson
Development Services Director
City of River Falls

Reid Wronski
City Engineer
City of River Falls
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1) INTRODUCTION
a) City of River Falls Municipal Code 19.100.030 sets forth a policy created to assist the City
Council in deciding whether to annex territory not presently within the City. One of the factors to
be considered in determining whether to approve an annexation to the City is capital costs.
Ordinarily, an annexation will not be approved unless the owners of the property proposed to be
annexed agree to pay the capital costs as demonstrated in the capital cost study.
b) In accordance with Section 19.100.030.C.1 of the Municipal Code, the cost of capital
improvements to serve an area shall be estimated by the appropriate City staff. Capital costs shall
include, but not be limited to:
i)
water mains
ii) sanitary sewer mains
iii) storm drainage facilities
iv) new street pavement or street widening
v) storm water control projects
vi) parks
vii) fire stations or equipment
viii) any other capital costs related to serving the area
c) Costs of streets, sewers, water mains and storm water projects to be constructed in the proposed
annexation area may be dealt with separately, if these will be constructed by the developer
developing the property.
d) This capital cost study was initiated to determine capital costs associated with development of
the proposed annexation area containing the Elrod/Scheffler/SSS properties (see Exhibit A on the
following page). The properties are in the Town of River Falls within the City’s extraterritorial
zoning jurisdiction, sewer service area, and urban area boundary. The annexation area is
bordered by South Wasson Lane on the west and Cemetery Road on the north. Knollwood
subdivision is to the west of the annexation area; to the east is Red Cedar Estates, and to the
south is unplatted land in the Town of River Falls.
2) ANNEXATION PETITION
a) The annexation area consists of approximately 4.73 acres and includes the following properties:
i) Dennis/Kathleen Elrod property, W9405 830th Avenue
Parcel #: 022-01031-0720
Alt. Parcel #: 022227180742S00303500A
ii) James M. Scheffler property
Parcel #: 022-01031-0800
Alt. Parcel #: 022227180742U136C
iii) SSS Partnership property
Parcel #: 022-01031-0710
Alt. Parcel #: 022227180742S003035001
b) A survey map of the proposed annexation area is included below as reference.
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c) The location of the proposed annexation with respect to the existing City boundary and the three
existing parcels is shown in the following figure.
Cemetery Rd

Cemetery Rd

Parcel 3

Lilac Ave

Knollwood Ln/950th

Windflower St

Parcel 1

Parcel 2

La

zy

Current City
Boundary

Ln

S

W

as

so

nL

n/9
4

Current City
Boundary

5th

Proposed
Annexation
Area

3) PROPOSED LAND USE
a) A concept plan has not been submitted for this property. Plans discussed by the annexing parties
suggest Parcel 1 will remain storage units and Parcels 2 and 3 will be combined and developed
as medium density residential.
b) The proposed annexation area is within the urban area boundary established in the City of River
Falls Comprehensive Plan adopted in 2005. This plan projects 4.0 acres of community
commercial land use.
i) Parcel 1
(1) Community Commercial – 1.56 Acres
ii) Parcel 2-3
(1) Community Commercial – 2.43 Acres
(2) Infill – 0.43 Acres
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Infill
(0.43 Acres)

Community Commercial
(3.99 Acres)

Proposed
Annexation Area

Comprehensive Plan Future Land Uses
WATER MAINS
a) Watermain is available to serve this development from a 12” watermain in Cemetery Road
assuming Parcels 2 and 3 are developed as one.
b) A Report on Special Assessments was prepared in March 2003 that recommended 50% of the
cost for this watermain be paid by parcels fronting Cemetery Road on the south side.
i) In order to adjust 2002 construction costs to current construction costs, the Engineering News
Record’s Construction Cost Index for Minneapolis is used. The 2002 ENR Index was
7,620.66 while the 2017 ENR Index is 12,984.26. Thus, 2002 costs should be adjusted by an
Index of 1.70 to reflect 2018 costs.
ii) Capital costs borne by the City for watermain construction associated with the proposed
annexation properties are calculated as follows:
Parcel 1 - $7,257.02 x 1.70 = $12,337
Parcel 2 - $0.00 x 1.70 = $0.00
Parcel 3 - $8,384.98 x 1.70 = $14,254
iii) The special assessment report recommended deferring (with ENR cost adjustments) the
assessment for Parcel 1 until such time that it develops with a land use other than ministorage that would require sewer and water.
iv) Staff suggests that an annexation agreement include commitment from the owners of Parcels
2-3 to pay the $14,254 towards past watermain capital costs.
c) It is assumed that Parcel 2 will be combined with Parcel 3 and not need watermain service off
South Wasson Lane. As such, future watermain to serve possible future annexed areas to the
south and southeast would be via a watermain routed down Lazy Lane from Knollwood Lane.
As such, no capital costs for water are associated with Parcel 2.
d) Water impact fees would be collected from developing parcels within the proposed annexation
area. The estimated water impact fees are as follows: 3/4" meter = $2,336, 1" meter = $5,841,
Page 4 of 8

45

Capital Cost Study
Cemetery Road/S. Wasson Lane Annexation
November 26, 2018
and 1 ½” meter = $11,683. Water impact fees shall be paid one hundred (100%) percent at
issuance of the building permit.
e) River Falls Municipal Utilities Impact Fee documentation does not identify any particular project
that is specifically necessary to provide adequate service to the proposed annexation area. Water
impact fees collected will be used to finance water system improvements identified in the impact
fee documentation that will indirectly result in sufficient water supply for the proposed
annexation area.
2) SANITARY SEWER MAINS and LIFT STATIONS
a) The proposed annexation area is within the Sewer Service Area established in the City of River
Falls Sewer Service Area Water Quality Management Plan which was adopted by the City in
2000.
b) Sanitary sewer main is available to serve this development from a 12” sewer main in Cemetery
Road assuming Parcels 2 and 3 are developed as one.
c) A Report on Special Assessments was prepared in March 2003 that recommended 50% of the
cost for this sewer main be paid by parcels fronting Cemetery Road on the south side.
i) In order to adjust 2002 construction costs to current construction costs, the Engineering News
Record’s Construction Cost Index for Minneapolis is used. The 2002 ENR Index was
7,620.66 while the 2017 ENR Index is 12,984.26. Thus, 2002 costs should be adjusted by an
Index of 1.70.
ii) Capital costs borne by the City for sewer main construction associated with the proposed
annexation properties are calculated as follows:
Parcel 1 - $21,870.09 x 1.70 = $37,179
Parcel 2 - $0.00 x 1.70 = $0.00
Parcel 3 - $28,294.77 x 1.70 = $48,101
iii) The special assessment report recommended deferring (with ENR cost adjustments) the
assessment for Parcel 1 until such time that it develops with a land use other than ministorage that would require sewer.
iv) Staff suggests that an annexation agreement include commitment from the owners of Parcels
2-3 to pay the $48,101 towards past sewer main Capital Costs.
d) It is assumed that Parcel 2 will be combined with Parcel 3 and not need sewer main service off
South Wasson Lane. As such, future sewer main to serve possible future annexed areas to the
south and southeast would be via a sewer main routed down Lazy Lane from Knollwood Lane.
As such, no capital costs for water are associated with Parcel 2.
e) Sewer impact fees would be collected from developing parcels within the proposed annexation
area. The estimated water impact fees are as follows: 3/4" meter = $1,641, 1" meter = $4,103,
and 1 ½" meter = $8,205. Sewer impact fees shall be paid one hundred (100%) percent at
issuance of the building permit.
f) River Falls Municipal Utilities Impact Fee documentation does not identify any particular sewer
project that is specifically necessary to provide adequate service to the proposed annexation area.
Sewer impact fees collected will be used to finance sewer system improvements identified in the
impact fee documentation that will indirectly result in sufficient sewer capacity for the proposed
annexation area.
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3) STORM DRAINAGE FACILITIES
a) Development within the proposed annexation boundary would be developed in accordance with
state and local storm water management requirements. We do not anticipate any capital costs for
the City of River Falls.
4) NEW STREET PAVEMENT OR STREET WIDENING
a) Automobile, bicycle, pedestrian and other types of transportation trips generated within the
proposed annexation boundary create impacts on the entire transportation network of the City.
However, without the aid of a complex and comprehensive system wide transportation model, it
is not possible to identify each and every transportation system impact that may be imparted by
development within the proposed annexation area. Staff suggests considering a Transportation
Impact Fee should such detail be desired.
b) Estimated trip generation from the annexation area based on Comprehensive Plan land use
assumptions is 1,028 trips:
i) Based on trip generation rates for Specialty Retail Centers of 40.76 trips per 1000 gross
square feet, Community Commercial land use is estimated to generate 265.74 trips per gross
acre where gross building area to land ratio is assumed to be 15%.
ii) Infill land use is estimated to generate 9.57 trips per gross acre.
iii) Based on these assumptions, estimated trip generation is as follows:
(1) Parcel 1
(a) 1.56 acres x 256.74 trips/acre = 400 trips
(2) Parcel 2-3
(a) 0.43 acres x 9.57 trips/acre + 2.43 acres x 256.74 trips/acre = 628 trips
c) Estimated trip generation from the annexation area based on planned land use assumptions is 130
trips:
i) Medium density residential developments have a trip generation rate of 35.16 trips per gross
acre.
ii) Mini Warehousing generates 2.5 trips per 1000 gross square feet.
iii) Based on these assumptions, estimated trip generation is as follows:
(1) Parcel 1
(a) 12,000 gross sq. ft. x .0025 trips/gross square feet = 30 trips.
(2) Parcel 2-3
(a) 2.86 acres x 35.16 trips/gross acre = 100 trips.
d) The proposed annexation area does not include any existing roadways for which the City will
take on responsibility due to the proposed annexation. Both Cemetery Road and South Wasson
Lane bordering the proposed annexation area are already completely within the City. Thus, we
would suggest this is an “Infill Annexation” and deserving of a simplified capital cost analysis
with respect to roads.
e) For this proposed annexation area, those transportation system improvements most significantly
influence by the decision to annex the proposed territory have been identified as follows:
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i) Cemetery Road Improvements
(1) Cemetery Road is mapped as a minor arterial roadway on the Official Map. Through an
“Agreement-Connecting Road and State Trunk Highway Change” (2011), WisDOT will
be responsible for the design, letting and construction management of improvements to
this road.
(2) Some improvements such as curb and gutter may not be paid for by WisDOT. In this
case, should the annexation be approved, the City would gain the ability to directly assess
the parcels for improvements to Cemetery Road, such as curb and gutter.
(3) The City has already borne some costs for improvements benefitting the proposed
annexation area that should be considered in an annexation agreement.
(a) A multi-modal trail was constructed along Cemetery Road in 2002. A Report on
Special Assessments was prepared in March 2003 that recommended 100% of the
cost for this trail be paid by parcels fronting Cemetery Road on the south side.
(b) In order to adjust 2002 construction costs to current construction costs, the
Engineering News Record’s Construction Cost Index for Minneapolis is used. The
2002 ENR Index was 7,620.66 while the 2017 ENR Index is 12,984.26. Thus, 2002
costs should be adjusted by an Index of 1.70.
(c) Capital costs borne by the City for trail construction associated with the proposed
annexation properties are calculated as follows:
Parcel 1 - $4,040.56 x 1.70 = $6,869
Parcel 2 - $0.00 x 1.70 = $0.00
Parcel 3 - $4,668.58 x 1.70 = $7,937
Note: These adjusted prices are in line with 2018 costs for installing a 5’
sidewalk fronting these lots.
(d) The Special Assessment Report recommended deferring (with ENR cost adjustments)
the assessment for Parcel 1 until such time that it develops with a land use other than
mini-storage.
(e) Staff suggests that an annexation agreement include commitment from the owners of
Parcels 2-3 to pay the $7,937 towards trail construction.
ii) Wasson Lane Improvements
(1) Wasson Lane bordering the proposed annexation is not improved to current City
standards. It lacks curb and gutter and pedestrian improvements.
(2) The City is currently responsible for this roadway and that responsibility is uninfluenced
by the proposed annexation.
(3) Should the property be annexed, the City gains the ability to assess for such
improvements.
(4) If curb, gutter and sidewalk are not included in approved site improvements, it is
suggested that the Annexation Agreement identify these potential future assessments.
iii) Intersection Improvements
(1) The nearest intersections of arterial roads influenced by trips generated from the proposed
annexation.
(a) Cemetery Road (STH 29/35) and Wasson Lane roundabout.
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(b) Cemetery Road (STH 29/35) and STH 65 roundabout.
(2) Improvements to these intersections necessitated by increases in vehicular traffic
included estimated trips from the proposed annexation area are not anticipated.
5) STORM WATER CONTROL PROJECTS
a) Costs of storm water control projects to be constructed in the area proposed to be annexed have
not been included herein as these will be constructed by the developer developing the property.
b) Development within the proposed annexation boundary would be developed in accordance with
state and local storm water management requirements.
6) PARK, LIBRARY, AND FIRE IMPACT FEES
The proposed development is anticipated to comply with the City’s park, library and fire impact fee
requirements set forth in Municipal Code. Impact fees are collected at the time a building permit is
applied for at the following rates:
a) Park impact fees are collected at a rate of $463.96 per dwelling unit for multifamily projects.
b) Library impact fees are collected at a rate of $$352.09 per dwelling unit for multifamily projects.
c) Fire impact fees are collected at a rate of $277.85 per dwelling unit for multifamily projects.
7) OTHER CAPITAL COSTS RELATED TO SERVING THE AREA.
a) Staff has not identified any other Capital Costs to include in this study.
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MEMORANDUM
TO:

Mayor Toland and City Council

FROM:

Amy White, City Clerk

DATE:

February 12, 2019

TITLE:

Chamber Request for City Assistance for Special Events

RECOMMENDED ACTION
Adopt the resolution approving the request for City assistance on behalf of the River Falls Area
Chamber of Commerce and Tourism Bureau for its community events.
BACKGROUND
For the past several years, the Chamber has submitted a letter requesting City assistance for
various community events. The events included in the request are as follows:
• St. Patrick’s Day Celebration
• River Falls Days
• Bacon Bash
• Trick or Treat
• River Dazzle
Annually, the Chamber submits a new request outlining their needs. A detailed list of assistance
requested by the Chamber can be found in their attached letter. The Chamber is requesting varied
levels of City assistance for each event.
DISCUSSION
Below is a discussion of three specific exemptions to current Municipal Code the Chamber
requests each year. The Chamber has requested and the Council has approved these exemptions
in previous years.
Loud and Unnecessary Noise Prohibited Exemption Request
As in the past, some of these events involve a request by the Chamber to grant an exemption to
Section 8.28.020 of the Municipal Code: Loud and Unnecessary Noise Prohibited. This year the
Chamber is requesting an exemption for the following events:
• River Falls Days for all days of events
• Bacon Bash for all days of events
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•

City staff, including the Police Chief, do not have any objections to the exemption of these
events from the Loud and Unnecessary Noise Prohibited Municipal Code.

Open Container Exemption Request
As in the past, some of these events involved a request by the Chamber to grant an open container
variance for a limited period of time. This is an exemption being requested from Section 9.24.040
(C) of the Municipal Code. The Chamber is requesting an open container exemption for the
following events:
• St. Patrick’s Day Celebration on Main Street from Pine Street to Cascade Avenue from 1
to 7 p.m.
• Bacon Bash on Main Street from Pine Street to Cascade, from Veterans Park across
pedestrian bridge to Heritage Park, including Heritage Parking Lot, Maple Street from
Lewis Street to Main Street and the property northeast of City Hall, along the
Kinnickinnic River, from Maple Street to Cedar Street and Clark Street to the Kinnickinnic
River (Saturday 10 a.m.-8 p.m.; Sunday 10 a.m.-4 p.m.)
• River Dazzle on Main Street from Pine Street to Cascade Avenue from 1 to 5:30 p.m.
Parks and Recreation Areas Exemption Request
The Chamber is requesting exemptions to the parks and recreations areas ordinance in Section
12.20.020 (J)(1) of the Municipal Code to allow intoxicating beverages in those previously listed
city parks for two events:
• River Falls Days
• Bacon Bash.
Street Closures and Parking Enforcement
There are street closures and parking enforcement requested for each event.
FINANCIAL CONSIDERATIONS
If approved, the City will provide these services and use room tax funds to partially offset
expenses. The temporary electrical service work is also being reused.
CONCLUSION
Staff supports the Chamber’s request for City assistance. A resolution supporting the Chamber’s
request is attached for Council action. Chris Blasius, CEO, River Falls Chamber of Commerce and
Tourism Bureau, will be at the Council meeting to answer any questions that may arise.
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RESOLUTION NO.
RESOLUTION APPROVING RIVER FALLS AREA CHAMBER OF COMMERCE AND TOURISM BUREAU
REQUEST FOR CITY ASSISTANCE FOR SPECIAL EVENTS
WHEREAS, the Chamber requests annually for City assistance for various community events. The events included
in the request are as follows:
•
•
•
•
•

St. Patrick’s Day Celebration
River Falls Days
Bacon Bash
Trick or Treat
River Dazzle

WHEREAS, these requests relate to street closures, utility hookups, picnic tables, bleachers, police reserve
assistance and security, parade route authorization, temporary power, fire department and emergency medical
assistance, fireworks at Hoffman Park; and
WHEREAS, the Chamber further requests that the City Council grant an exception to Section 8.28.020 of
the Municipal Code, Excessive and Unnecessary Noise Prohibited for River Falls Days and Bacon Bash events; and
WHEREAS, the Chamber requests that the City Council grant an exception to the open container
ordinance, Section 9.24.040 (C) of the Municipal Code, for St. Patrick’s Day Celebration, Bacon Bash and River
Dazzle; and
WHEREAS, the Chamber requests that the City Council grant an exception to the parks and recreation
areas ordinance, Section 12.20.020(J)(1) of the Municipal Code, for River Falls Days and Bacon Bash events; and
WHEREAS, Chamber representatives shall coordinate with City staff in facilitating these requests for City
assistance;
NOW, THEREFORE, BE IT RESOLVED the Common Council of the City of River Falls hereby approves
the request for City assistance for annual events held by the Chamber; and
BE IT FURTHER RESOLVED the Common Council hereby grants the Police Chief the ability to close
additional streets and modify the existing list of closures to facilitate safe and successful events. Such modifications
shall be reported to the City Council but shall not require further authorization.
Dated this 12th day of February, 2019.
Dan Toland, Mayor
ATTEST:

Amy White, City Clerk
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MEMORANDUM
TO:

Mayor Toland and City Council

FROM:

Mike Stifter, Operations Director

DATE:

February 12, 2019

TITLE:

Mann Valley Farm Lease-UWRF

RECOMMENDED ACTION
Approve annual lease agreement with the University of Wisconsin-River Falls for
approximately 80 acres of agricultural land along County Road MM.
BACKGROUND
The City purchased approximately 85 acres of land west of River Falls in 2011. Estimated
agricultural lease revenues of approximately $10,000 per year was projected to offset interest
costs.
The University of Wisconsin-River Falls has leased the property since 2012 for agricultural
purposes, and due to state regulations, cannot enter into a multi-year lease. The intent is to
continue to lease to the University at current market rates unless the property is needed for
development.
In 2017, a reduction of acreage occurred with the development of Winfield Solutions Field
Station building. In addition, further lease revenue reductions were made based on crop and
soil damage in the related area.
DISCUSSION
Current Situation
No additional reductions occurred in 2018 and none are anticipated for 2019. A 1.25 percent
increase from the 2018 rate is proposed, raising the total amount to $241/acre (80 acres total).
Below is a chart of the lease agreement rent per acre beginning 2012:
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Lease Year
2012
2013
2014
2015
2016
2017
2018
2019

Rent Per Acre
$195
$200
$200
$225
$235
$235
$238
$241

Total Rent
$16,575
$17,000
$17,000
$19,125
$19,975
$12,810 *
$19,040
$19,280

*Rent adjusted for crop damage from construction
FINANCIAL CONSIDERATIONS
Lease revenue of $19,280 is anticipated for 2019. Funds will be allocated to debt service costs for
the Mann Valley property purchases.
CONCLUSION
Recommended approval of the 2019 lease agreement with the University of Wisconsin-River Falls
for a one-year term, and authorizing City Administrator to finalize and sign the lease agreement.
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RESOLUTION NO.

RESOLUTION APPROVING LEASE BETWEEN
CITY OF RIVER FALLS AND UW-RIVER FALLS
(Mann Valley property)
WHEREAS, the City purchased approximately 290 acres of land in Mann Valley; and
WHEREAS, this property may be developed in the future; and
WHEREAS, there is no immediate City use for this land, and approximately 80 acres of it
is currently being rented for crop land; and
WHEREAS, the University of Wisconsin-River Falls (UWRF) has agreed to pay $241/acre

for 2019.

NOW, THEREFORE, BE IT RESOLVED that the Common Council of the City of River

Falls authorizes the City Administrator to finalize a one-year lease agreement for use of the Mann
Valley property for an anticipated revenue in 2019 of $19,280.
Dated this 12th day of February.

ATTEST:

Dan Toland, Mayor

Amy White, City Clerk

65

Farm Land Lease
I.
NAMES OF PARTIES AND DESCRIPTION OF PROPERTY
This lease is entered into by and between the City of River Falls (“landlord”) of 222 Lewis
Street, River Falls, Wisconsin, 54022 and the University of Wisconsin - River Falls (“tenant’)
of 410 South Third Street, River Falls, Wisconsin, 54022 hereinafter called the landlord and
tenant respectively. Under the terms and conditions that follow, the landlord hereby leases to
the tenant a farm to be used exclusively for agricultural purposes of approximately 80 acres,
situated in St. Croix County, Wisconsin, and described as follows:
Lot 1 of Certified Survey Map filed January 26, 2011, in Vol. 25 of C.S.M.,
Pg. 5757, as Doc. No. 931252,located in part of the NE 1/4 of the NE 1/4 and
part of the SE 1/4 of the NE 1/4 of Section 34, and part of the NW 1/4 of the
NW 1/4 and part of the SW 1/4 of the NW 1/4 of Section 35, all in Township
28 North, Range 19 West, Town of Troy, St. Croix County, Wisconsin.
II.
TERM OF LEASE
The term of this lease shall commence and be effective as of the last date it is signed by either
party below and shall continue in effect until January 31, 2020. The tenant shall surrender
possession at the end of the term or at the end of any extension thereof. Extensions to this
lease must be placed in writing and signed by both parties.
III.
RENTAL RATES AND ARRANGEMENTS
Cash Rent
As rent for the land, UWRF will agree to pay the sum of $19,280.00 annually ($241.00 per
acre). Rent will be paid by end of March 2019.
IV.
RECORDS
Records on all matters of joint interest shall be kept by the tenant and the landlord and shall
be available to the other upon request.
V.
PARTNERSHIP AGREEMENT
This lease does not give rise to a partnership. Neither party shall have authority to bind the
other without his written consent.
VI.
RIGHT OF ENTRY
The landlord shall have the right, in person or by agent, to enter upon the farm for
inspections, repairs, or improvements. In case this lease is not to be renewed, the landlord or
the incoming tenant shall have the right before it expires to do work on the farm when doing
so will cause no damage or interference to the present tenant.
VII. ARBITRATION
If parties to this lease cannot reach an agreement on any matter, or problem, the question
shall be submitted for resolution to the Farm Mediation and Arbitration Program pursuant to
Section 93.50 Wis. Stats.
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VIII. IT IS MUTUALLY AGREED THAT
(a) This lease shall bind and shall inure to the benefits of the heirs, executors, successors, and
administrators of both parties. Notwithstanding the foregoing, landlord does not convey to
the tenant the right to lease or sublet any part of the farm or to assign the lease to any person
or persons whomsoever unless the same is agreed to in writing by both landlord and tenant.
(b) If either party willfully neglects or refuses to carry out any material provision, the other
party shall have the right to terminate the lease. He shall do so by written notice on the party
at fault, specifying the violations of the agreement. If violations are not corrected within 30
days, the lease shall be terminated.
(c) When leaving the farm, tenant shall pay landlord reasonable compensation for any
damages to the farm for which the tenant is responsible. Any decrease in value due to
ordinary wear and depreciation or damages outside the control of tenant are expected.
(d) At Landlord’s discretion, Landlord shall, at the time this lease terminates, (1) have the
option to either reimburse tenant for field work done and for other crop costs incurred for
crops that remain on the farm after termination of this lease or (2) allow tenant to harvest the
crops at the appropriate time after termination of this lease. The fair market value to be paid
is the average yield for the crop in the Pierce/St. Croix County area.
(e) This lease is contingent upon its authorization under Wisconsin and United States law and
any amendment, interpretation, or repeal of the same determined by tenant to affect its
relevant authority or funding shall permit tenant to immediately terminate this lease, without
penalty, upon written notice to landlord.
(f) The parties hereto agree that landlord, its officers, agents, and employees are not acting as
an officer, employee, or agent of tenant. Landlord agrees to take such steps as may be
necessary to ensure that each of its subcontractors will be deemed to be an independent
contractor and will not be considered or permitted to be an agent, servant, joint venture, or
partner of tenant. Furthermore, neither landlord nor tenant will represent itself as the agent or
legal representative of the other or as partner or joint ventures for any purpose whatsoever,
and neither shall have any right to create or assume any obligations of any kind, express or
implied, for or on behalf of the other in any way whatsoever.
(g) Landlord will indemnify and hold harmless tenant and all of its officials, officers, agents,
and employees from and against any and all liability of any character including, without
limitation, suits, actions, claims, demands, losses, judgments, costs, damages, and expenses,
including attorneys’ fees, arising from or incidental to the act or omission of landlord, or any
of its officers, agents, employees, or contractors, that relates to or derives from its ownership,
use and/or occupancy of the farm subject to this lease regardless of whether or not said
liability arises or results in part from the act or omission of a party indemnified hereunder.
(h) The Board of Regents of the University of Wisconsin System agrees to provide liability
protection for its officers, employees, and agents while acting within the scope of their
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employment. The Board of Regents further agrees to hold harmless the City of River Falls its
officers, agents, and employees from any and all liability, including claims, demands, losses,
costs, damages, and expenses of every kind and description (including death), or damages to
persons or property arising out of or in connection with or occurring during the course of this
agreement where such liability is founded upon or grows out of the acts or omissions of any
of the officers, employees, or agents of the University of Wisconsin System while acting
within the scope of their employment where protection is afforded by ss. 893.82 and
895.46(1), Wis Stats.
(i) This lease and the performance of the parties’ obligations hereunder will be governed by
and construed and enforced in accordance with the laws of the State of Wisconsin, other than
any conflict-of-laws provisions thereof that would otherwise require the application of the
law of any other jurisdiction. Landlord consents to personal jurisdiction in the State of
Wisconsin. The venue for any action hereunder shall be in St. Croix County, Wisconsin.
IX.
ADDITIONAL AGREEMENTS AND MODIFICATIONS
Any additions to this contract or changes therein shall be in writing and attached hereto in
order to become a part hereof.
________________________________________
Signature

______________
Date

____________________________________
Signature

______________
Date

Landlord:
Scot Simpson
City Administrator
City of River Falls
222 Lewis Street
River Falls, WI 54022

Tenant:
Elizabeth Frueh, Asst. Chancellor
for Business and Finance
University of Wisconsin - River Falls
111 North Hall
River Falls, WI 54022
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MEMORANDUM
TO:

Mayor Toland and City Council

FROM:

Ray Curtis, Lead Mechanic, and Mike Stifter, Operations Director

DATE:

February 12, 2019

TITLE:

Purchase of Quad Axle Dump Truck

RECOMMENDED ACTION
Purchase of a quad axle dump truck that replaces the semi-tractor and trailer.
BACKGROUND
Public Works has been using a semi-tractor and trailer for hauling material, including snow, for
nearly 25 years. The semi-tractor is a 1991 unit with nearly 600,000 miles, the trailer unit is a 1989
model. Both units have served the City well, but given the mileage, increased maintenance, DOT
compliance costs, and lack of versatility, a replacement is being sought.
Staff consulted with three local excavation companies (Ber-Mark, Bettendorf, and Total
Excavating) for feedback on a recommended replacement. All suggested a quad axle truck due
to its hauling capacity, year-round usage(can be used to haul gravel in the summer), versatility
(easier to get in cul-de-sac areas without the trailer), and handling ability for operators as it is an
automatic.
As part of the 2019-2023 CIP, Council budgeted $170,000 in 2019 for the purchase of a quad axle
dump truck to replace the semi-tractor and trailer. If approved, staff will work with the chosen
vendors to complete the truck build within the approved budget. It is intended that the current
tractor and trailer will be traded with proceeds being used to reduce the final purchase price.
DISCUSSION
Staff received bid quotes from two local suppliers, Rihm (Kenworth) and Nuss Truck (Mac), who
provide Minnesota and Wisconsin contract pricing. The proposed order is split into two
categories: 1) cab and chassis, and 2) dump box. Total build out typically takes several months
so delivery is not expected until late summer or early fall 2019.

.
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Cab and
Chassis Quote

Rihm (Kenworth)
Coon Rapids, MN

Nuss (Mack)
Roseville, MN

MN Contract
T880 Series-Conventional (already
plumbed at factory for Tag Axles)

MN Contract
Granite 64BR
($121,786 plus $5,280 for
plumbing of tag axles)

$140,289.25
$ 37,498.78

$126,986.00
$ 37,498.78

Less Trade-In
Allowance

$ 15,000

$ 13,500

Total Price

$162,766.03

$150,984.78

Box Quote
Crysteel Truck
Equipment; Fridley,
MN
Brandon Dump
Body FHD-48-60;
MN contract

While both are within the budgeted amount ($162,788.03 versus $150,984.78), staff recommends
the Kenworth at the higher price for several reasons:
1) Safety
(rollover protection, best sight lines for visibility in the industry, driver comfort to
minimize fatigue, excellent turn radius, pre-trip light inspection done with the flip of
a switch)
2) Constructability/Maintainability
(aluminum cab has minimal rusting issues; five-piece hood design allows for
replacement of a damaged portion instead of entire hood; wiring is best in the industry
for after light add-on options; mirror placement is mounted to truck; not the door for
increased durability; triple door seals eliminate road noise)
3) Resale is the highest in the industry
4) Access to Service (Kenworth in St. Paul and Mack in Roseville).
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Photos of the current Tractor (1991) and Trailer (1989):

Representative Photo of Dump Truck
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FINANCIAL CONSIDERATIONS
The new truck was budgeted at $170,000 for 2019 and is expected to be funded with future
bonding. The total cost of the truck cab, chassis and box build out is expected to be $177,788.03
and then further reduced with the trade of the current tractor and trailer for a final purchase price
of $162,788.03.
CONCLUSION
Staff recommends the purchase of the Kenworth Quad Axle Truck for the contract price less
trade-in for $162,788.03. Funding for this purchase is planned from general obligation notes to
be issued later this year.
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RESOLUTION NO.
RESOLUTION APPROVING PURCHASE OF QUAD AXLE DUMP TRUCK
WHEREAS, the City of River Falls 2019-2023 Capital Improvement Plan included funding
for the purchase of a quad axle dump truck for the Public Works Department; and
WHEREAS, quotes have been received from an authorized dealer who offers contract
pricing; and
and

WHEREAS, the proposed purchase of the truck is within the budgeted amount of $170,000;

WHEREAS, the cost of the truck cab, chassis and box build out is expected to be
$177,788.03 less $15,000 offered for a trade-in on the current semi-tractor and trailer;

NOW, THEREFORE, BE IT RESOLVED that the Common Council of the City of River
Falls hereby approves the purchase of a Kenworth Quad Axle Truck for the contract price less trade-in for

$162,788.03.

BE IT FURTHER RESOLVED that monies for the vehicle purchase shall be appropriated
from future general obligation debt, planned for later in 2019.
Dated this 12th day of February, 2019

Dan Toland, Mayor
ATTEST:

Amy White, City Clerk
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MEMORANDUM
TO:

Mayor Toland and Council Members

FROM:

Scot Simpson, City Administrator

DATE:

February 12, 2019

TITLE:

Agreement between the City of River Falls and the City of River Falls Police
Department Employees’ Association for January 1, 2019, to December 31, 2021

RECOMMENDED ACTIONS
Adopt the resolution approving the 2019-2021 agreement between the City of River Falls and the
City of River Falls Police Department Employees’ Association (Association) dated January 1, 2019,
to December 31, 2021.
BACKGROUND
Police employees are unionized and are represented by the Wisconsin Professional Police
Association. The agreement was negotiated by the City Administrator, Police Chief, and Human
Resources Director, three members from the police association and their bargaining agent. The intent
and purpose of the agreement is to establish the working hours, wages and other conditions of
employment for the Police Department.
The contract also memorializes the terms and conditions of employment for the duration of the
agreement. In the past, the contracts have been between one and three years. The current contract
ended December 31, 2018.
DISCUSSION
Members of the Association and the City Administrator have mutually-agreed upon a three-year
contract with an average of two percent wage increase. The entire tentative agreement is attached to
this memo for your reference.
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The following are the highlights to the new agreement:
Severance Pay, Annual Leave, and Time Lost Due to Illness or Injury
These sections expire on May 31, 2019, at midnight and contract guidelines will be replaced by Paid
Time Off (PTO) on June 1, 2019.
Paid Time Off (PTO)
Full-time Police Officers will receive PTO annually each June 1 beginning June 1, 2019. They will
have a policy consistent with the PTO policy currently in place for all regular City FTEs.
Wages, Starting Pay and Steps
The contract creates four new grades: Starting, C3, C2 and C1 (formerly C). Officer are hired at the
Starting pay and promoted to C3 upon satisfactory completion of the probationary period. C2 and
subsequent steps are achieved twelve months from satisfactory completion of previous step.
Employees hired prior to January 1, 2019, will transition to C1 from starting pay if at starting on their
scheduled promotion date. Wages will be increased by one percent in January and June of each year
and two percent for 2021.
The wage rates for the Police Department in 2019-2021 are as follows:
Grade

Current
Rate

AA
A
B
C1
C2
C3
Starting

$34.02
$32.56
$31.05
$29.55

Effective
January 1,
2019
$34.36
$32.89
$31.36
$29.85
$29.00
$28.00
$27.00

Effective
June 1,
2019
$34.70
$33.21
$31.67
$30.15
$29.25
$28.25
$27.25

Effective
January 1,
2020
$35.05
$33.54
$31.99
$30.45
$29.50
$28.25
$27.50

Effective
June 1,
2020
$35.40
$33.88
$32.31
$30.75
$29.75
$28.75
$27.75

Effective
January 1,
2021
$36.11
$34.56
$32.96
$31.37
$30.00
$29.00
$28.00

These rates negotiated are still very competitive in the metro and help address the issue of pay
compression in the department.
Insurance
Changes were made to offer Officers insurance coverages such as dental, life, accidental death, and
dismemberment consistent with all regular City FTEs.
FINANCIAL CONSIDERATIONS
This agreement results in the following anticipated impacts on the personnel budget for Union
members:
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2019 +$16,463 (wages)
2020 +$22,402 (wages)
2021 +$28,527 (wages)
Please note that these impacts do not reflect any position savings or additional costs that could be
incurred due to staffing changes, either termination or hiring.
CONCLUSION
Staff recommends approval of the resolution authorizing the City Administrator to finalize and sign
the 2019-2021 agreement based on the tentative settlement reached with the City of River Falls Police
Department Employees’ Association.
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RESOLUTION NO.
RESOLUTION APPROVING 2019-2021 AGREEMENT
BETWEEN CITY OF RIVER FALLS AND
CITY OF RIVER FALLS POLICE DEPARTMENT EMPLOYEES’ ASSOCIATION
WHEREAS, the City of River Falls Police Department Employees’ Association
(Association) contract expired on December 31, 2018; and

and

WHEREAS, negotiations were conducted relative to requested changes in the contract;

WHEREAS, the members of the Association and the City Administrator have reached
terms for a mutually-agreeable contract; and
WHEREAS, the proposed terms of the contracts are per the summary dated January 23,
2019, made part of this agreement; and
WHEREAS, the Common Council of the City of River Falls has reviewed the proposed
changes to the contract, including salary levels of local members of the Association.
NOW, THEREFORE, BE IT RESOLVED that the Common Council of the City of River
Falls hereby approves the proposed changes to the 2019-2021 agreement as outlined in the
summary for local members of the City of River Falls Police Department Employees’
Association and authorizes the City Administrator to execute the agreement with these changes.
Dated this 12th day of February 2019.
Dan Toland, Mayor
ATTEST:

Amy White, City Clerk
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CITY OF RIVER FALLS
AND
CITY OF RIVER FALLS PROFESSIONAL POLICE ASSOCIATION
LABOR AGREEMENT

January 1, 2019 – December 31, 2021
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CITY OF RIVER FALLS
PROFESSIONAL POLICE ASSOCIATION
LABOR AGREEMENT

ARTICLE I. PURPOSE OF AGREEMENT
This agreement is entered into between the City of River Falls, Wisconsin, hereinafter called
EMPLOYER, and the River Falls Police Department Employees' Association, hereinafter called the
ASSOCIATION. The intent and purpose of this AGREEMENT is to:
1.1

Establish certain hours, wages and other conditions of employment;

1.2

Establish procedures for the resolution of disputes concerning this AGREEMENT'S
interpretation and/or application;

1.3

Specify the full and complete understanding of the parties; and

1.4

Place in written form the parties' agreement upon terms and conditions of employment for the
duration of the AGREEMENT.

ARTICLE II. RECOGNITION
2.1

The EMPLOYER recognizes the Wisconsin Professional Police Association as the sole and
exclusive bargaining agent for all full-time sworn police officers of the River Falls Police
Department for the purpose of bargaining wages, hours and conditions of employment pursuant
to Wisconsin Statutes 111.70 and Section 111.77.

2.2

Expressly excluded from the bargaining unit are the Chief of Police, Deputy Chief of Police,
Sergeants, Seasonal, Temporary, Managerial, Confidential Employees, Supervisors as defined by
Wisconsin Statutes 111.70 and Section 111.77, and all other non-sworn Police Department
personnel.

ARTICLE III. MANAGEMENT RIGHTS
3.1

Except to the extent expressly abridged by a specific provision of this AGREEMENT, the
EMPLOYER reserves and retains, solely and exclusively, all of its Common Law, statutory, and
inherent rights to manage its own affairs.

3.2

Nothing herein contained shall divest the ASSOCIATION from any of its rights under Wisconsin
Statutes Section 111.70 and Section 111.77.
1
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ARTICLE IV. ASSOCIATION MOBILITY
4.1

The ASSOCIATION shall furnish the names of the ASSOCIATION'S officers to the
EMPLOYER. In addition, the ASSOCIATION may designate in writing to the EMPLOYER an
employee from the bargaining unit to act as a steward and shall be permitted, with specific
approval of EMPLOYER, time to assist members in the processing of grievances beyond Step 1
when circumstances necessitate, and shall be allowed to do so at no loss of pay, provided that
such activity will not interfere with the effectiveness of the operations of the Police Department.
Under the same guidelines regarding effectiveness of the operations of the Police Department, on
duty members of the negotiating team shall be allowed to work on contract-related matters (i.e.
negotiating sessions with the EMPLOYER) at no loss of pay.

4.2

The EMPLOYER shall deduct from the monthly earnings of each employee in the bargaining
unit who has an individually signed dues deduction authorization form supplied by the
WPPA/LEER. The Local Association treasurer certifies the current dues required of members
and the Employer pays the certified amount to the Local Association by the end of each month.
Authorization of dues deduction by a voluntary member may be revoked upon notice in writing
to the Employer, WPPA or the local Association. No employee shall be required to join the
Association, but membership in the Association shall be made available to all employees in the
bargaining unit who apply consistently with either the WPPA or local Association Constitution
and By-Laws. No employee shall be denied membership because of race, creed, color or sex.

ARTICLE V. GRIEVANCE PROCEDURE
5.1

Definition of a Grievance: A grievance is defined as a dispute or disagreement as to the
interpretation or application of the specific terms and conditions of this AGREEMENT.

5.2

ASSOCIATION Representatives: The EMPLOYER will recognize a representative (steward)
designated by the ASSOCIATION as the grievance representative of the bargaining unit having
the duties and responsibilities established by this Article. The ASSOCIATION shall notify the
EMPLOYER in writing of the name of such ASSOCIATION representative and of the successor
when so designated.

5.3

Processing of a Grievance: It is recognized and accepted by the ASSOCIATION and the
EMPLOYER that the processing of grievances as hereinafter provided is limited by the job
duties and responsibilities of the employees and shall therefore be accomplished during normal
working hours only when consistent with such employee duties and responsibilities. The
2
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aggrieved employee and the ASSOCIATION representative shall be allowed a reasonable
amount of time without loss in pay when a grievance is investigated and presented to the
EMPLOYER during normal working hours provided the employee and the ASSOCIATION
representative have notified and received the approval of the designated supervisor who has
determined that such absence is reasonable and would not be detrimental to the work programs
of the EMPLOYER.
5.4

Procedure: Grievances, as defined by Section 5.1, shall be resolved in conformance with the
following procedure:
STEP 1 - An EMPLOYEE claiming a violation concerning the interpretation or application of
this AGREEMENT shall, within fifteen (15) calendar days after such alleged violation has
occurred, present such grievance to the employee's supervisor. The Employee's supervisor will
discuss and give an answer to such Step 1 grievance within ten (10) calendar days after receipt.
A grievance not resolved in Step 1 and appealed to Step 2 shall be placed in writing setting forth
the nature of the grievance, the facts on which it is based, the provision or provisions of the
AGREEMENT allegedly violated, and the remedy requested and shall be appealed to Step 2
within ten (10) calendar days after the Employee's supervisor's final answer in Step 1. Any
grievance not appealed in writing to Step 2 by the ASSOCIATION within ten (10) calendar days
shall be considered waived.
Step 2 - If appealed, the written grievance shall be presented by the ASSOCIATION
representative and discussed with the Chief of Police, or his/her designee. The Chief of Police, or
his/her designee shall give the ASSOCIATION representative the EMPLOYER'S Step 2 answer
in writing within ten (10) calendar days after receipt of such Step 2 grievance. A grievance not
resolved in Step 2 may be appealed to Step 3 within ten (10) calendar days following the Chief
of Police, or his/her designee's final Step 2 answer. Any grievance not appealed in writing to
Step 3 by the ASSOCIATION within ten (10) calendar days shall be considered waived.
Step 3 - If appealed, the written grievance shall be presented by the ASSOCIATION
representative and discussed with the City Administrator, or his/her designee. The City
Administrator, or his/her designee shall give the ASSOCIATION representative the
EMPLOYER'S answer in writing within ten (10) calendar days after receipt of such Step 3
grievance. A grievance not resolved in Step 3 may be appealed to Step 4 within ten (10) calendar
days following the City Administrator, or his/her designee's final answer in Step 3. Any
grievance not appealed in writing to Step 4 by the ASSOCIATION within ten (10) calendar days
shall be considered waived.
3
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Step 4 - A grievance unresolved in Step 3 and appealed to Step 4 shall be submitted to arbitration
subject to the provisions of the Municipal Employment Relations Act. The selection of an
arbitrator shall be made in accordance with ERC 16 as established by the Wisconsin
Employment Relations Commission. One arbitrator will be selected from a list of five (5)
independent names from a list provided by the Wisconsin Employment Relations Commission
by the alternate striking of names by the EMPLOYER and the ASSOCIATION. A toss of a coin
will determine whether the EMPLOYER or ASSOCIATION must strike the first name.
5.5

Arbitrator Authority:
A.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract
from the terms and conditions of this AGREEMENT. The arbitrator shall consider and
decide only the specific issue(s) submitted in writing by the EMPLOYER and the
ASSOCIATION, and shall have no authority to make a decision on any other issue not so
submitted.

B.

The arbitrator shall be without power to make decisions contrary to, or inconsistent with,
or modify or vary in any way the application of laws, rules, or regulations having the
force and effect of law. The arbitrator's decision shall be submitted in writing within
thirty (30) days following the close of the hearing or the submission of briefs by the
parties, whichever be later, unless the parties agree to an extension. The decision shall be
binding on both the EMPLOYER and the ASSOCIATION and shall be based solely on
the arbitrator's interpretation or application of the express terms of this AGREEMENT
and to the facts of the grievance presented.

C.

The fees and expenses for the arbitrator's services and proceedings shall be borne equally
by the EMPLOYER and the ASSOCIATION provided that each party shall be
responsible for compensating its own representatives and witnesses. If either party desires
a verbatim record of the proceedings, it may cause such a record to be made, providing it
pays for the record. If both parties desire a verbatim record of the proceedings, the cost
shall be shared equally.

5.6

Waiver: If a grievance is not presented within the time limits set forth above, it shall be
considered "waived." If a grievance is not appealed to the next step within the specified time
limit or any agreed extension thereof, it shall be considered settled on the basis of the
EMPLOYER'S last answer. If the EMPLOYER does not answer a grievance or an appeal thereof
within the specified time limits, the ASSOCIATION may elect to treat the grievance as denied at
4
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that step and immediately appeal the grievance to the next step. The time limit in each step may
be extended by mutual agreement of the EMPLOYER and the ASSOCIATION.
5.7

Access by Probationary Employee: During an employee's probationary period, probationary
employees shall be entitled to all rights provided in this Agreement, but without access past Step
3 of the grievance procedure. Probationary employees may be disciplined and discharged
without cause and without recourse to the grievance procedure.

ARTICLE VI: NO STRIKE AGREEMENT
6.1

Strikes and lockouts shall be prohibited to the extent of all applicable State laws in effect at the
time of the original signing of this AGREEMENT and shall remain in force throughout the life
of this AGREEMENT.

6.2

Upon notification by the EMPLOYER to the ASSOCIATION that certain of the
ASSOCIATION'S members are engaged in a violation of Section 6.1 of Article VI, the
ASSOCIATION shall immediately, in writing, order such members to return to work. A copy of
said written order shall be provided to the EMPLOYER. In the event that a strike or other
violation not authorized by the ASSOCIATION occurs, the ASSOCIATION agrees to take all
reasonable, effective and affirmative action to secure the members return to work as promptly as
possible. Failure of the ASSOCIATION to issue the orders and take the action required herein
shall be considered in determining whether or not the ASSOCIATION caused or authorized the
strike.

ARTICLE VII. DISCHARGE AND SUSPENSIONS
7.1

Employees shall only be disciplined and discharged for just cause pursuant to the provisions of
Section 62.13(5), Wisconsin Statutes, and that discipline and discharge shall not be appealable
through the grievance procedure.

ARTICLE VIII. UNIFORM ALLOWANCE
8.1

The EMPLOYER will provide all EMPLOYER-required uniform articles and equipment to each
employee.

8.2

The EMPLOYER will repair and/or replace any EMPLOYER-required and provided uniform
article or equipment damaged in the line of duty.
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ARTICLE IX: SEVERANCE PAY (THIS SECTION EXPIRES ON 05/31/2019 AT MIDNIGHT.
CONTRACT GUIDELINES WILL BE REPLACED BY PTO ARTICLE XIV ON 6/1/2019)
9.1

Unused sick leave benefits shall be granted as severance pay upon retirement or termination of
employment with the EMPLOYER based upon the number of years of service as per the
following schedule:
5 - 9 years................25% of unused sick leave benefits
10 - 14 years............50% of unused sick leave benefits
15 - 19 years............75% of unused sick leave benefits.
After 20 years..........100% of unused sick leave benefits

9.2

For the purpose of this article, "termination" shall include voluntary separation or termination
by the EMPLOYER for reasons other than misconduct by the employee. In the event of death
while still employed, the surviving spouse, if any, or if no surviving spouse, minor children, if
any, or the prime beneficiary, shall be entitled to such severance pay in the same amount as
though such employee had retired as provided above.

9.3

The sick leave payout shall be paid into a nontaxable Prime Choice Post Retirement Account.

ARTICLE X: TRAINING
10.1

The EMPLOYER agrees that it will provide training at its discretion for employees in the work
in which they are assigned, to include the minimum hours for recertification established by the
State of Wisconsin Training and Standards Board. Each employee assumes full responsibility for
learning and knowing the material presented in training sessions.

10.2

An employee required to participate in training in lieu of duty shall continue to receive his/her
regular pay, excluding up to one (1) hour of lunch periods, so long as he or she is continuing in
the training program. Employees shall be reimbursed for all reasonable expenses such as food,
mileage, lodging from the EMPLOYER as it exists under the present policies.

ARTICLE XI. PAY PERIOD
11.1

Pay will be direct deposited on a bi-weekly basis following the same annual pay calendar as all
city employees.

ARTICLE XII. ARTICLE LEFT BLANK
6
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ARTICLE XIII. SENIORITY
13.1

Seniority shall be defined as the length of continuous employment with the EMPLOYER from
the date of hire. If two or more employees are hired on the same calendar day, the employee(s)
with the highest composite ranking based on the EMPLOYER'S selection test will have the
greater seniority.

13.2

The Chief of Police shall appoint all subordinates subject to approval of the Police and Fire
Commission. Promotions within the bargaining unit shall be on the basis of an individual's
qualifications. If the qualifications are determined to be identical between two or more
individuals, seniority shall be the deciding factor.

13.3

Layoffs and rehiring shall be made on the basis of seniority; that is, the employee with the most
seniority shall be the last to be laid off and the first to be rehired.

ARTICLE XIV. PAID TIME OFF (PTO)

14.1

Full time Police Officers will receive 240 hours of PTO annually each June 1st beginning
06/01/2019.

14.2

Hours will be pro-rated based on hire date

14.3

Maximum hours to be paid out at resignation (retirement, voluntary or involuntary termination)
is 80 hours

14.4

Police Officer Paid Time Off (PTO) Policy – (effective 06/01/19)

Paid Time Off (PTO) will provide flexibility to employees, support work-life balance and income
protection for “no fault” time away from work. PTO is intended to be used for a variety of traditional
types of time away from work, including vacation, personal illness, personal business, doctor
appointments, family time, and personal voluntary community service.
PTO Schedule
•
PTO hours will be front-loaded every June 1st or upon hire date.
•
For employees hired during the year, the hours will be pro-rated based on hire date.
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YEARS OF SERVICE
1 + years

PTO ELIGIBILITY

MAXIMUM
TERMINATION PAYOUT

30 DAYS/240 HOURS **

80 HOURS **

** pro-rated for less than 1.0 fte and pro-rated for new hires based on hire date
Usage Of PTO
The scheduling of time off will follow current police department practice. All PTO hours are approved at
the discretion of the Chief of Police or designee.
If employees exhaust their PTO balance during the year and have an unforeseen medical illness that is not
WFMLA/FMLA approved, it will follow the unpaid leave policy (4-5) in the employment policy handbook.
Any unpaid leave requests will require City Administrator approval so it is important employees plan
accordingly. Employees should be planning out their PTO usage to cover unexpected circumstances that
may come up throughout the year such as illness, death of friend, school snow days, etc.
•

Special Exception for Unforeseen Circumstances: 10 working days prior to May 31st each year,
employees who have exhausted their PTO may take additional time off of no more than 10 workdays’
(80 hours), in case of special unforeseen circumstances. This allotment must be approved by the
department head and HR Director. On June 1, any hours taken under this provision will be deducted
from employees’ new allotment of 240 hours or from final paycheck should the employee separate from
service prior to June 1st.

Reimbursement of Accumulated PTO Leave
Employees separating from service (retirement, voluntary and involuntary resignation) will be paid for
up to 80 hours of their remaining PTO balance.
PTO balance/hours/days cannot be used to extend termination date. Employees are expected to be
present on their last day of employment.
Extended Sick Leave
Any remaining PTO days on June 1st will automatically roll over into the extended FMLA leave bank
up to 120 hours each year (pro-rated for part-time). There is no maximum amount for extended FMLA
leave bank.
Extended FMLA Leave Bank is not eligible for payout upon termination.
Extended FMLA Leave Bank can only be used if the following conditions are met:
•
•

FMLA/WFMLA approved conditions following state and federal guidelines.
Approved FMLA/WFMLA conditions lasting over 7 calendar days or over 5 intermittent days.

Procedure
•

Complete FMLA information packet with Human Resources.

•

HR will determine whether leave is certified under state and federal guidelines.

•

If leave is approved under state and federal guidelines, and the employee will be out more than 5
days, employee can use extended FMLA leave starting immediately.
8
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•

When an employee doesn’t anticipate being out for more than 5 days, PTO will be used first. If
the occurrence extends past the 5 calendar days, the employee can start the FMLA/WFMLA
process.

Extended FMLA Leave
•

Any remaining PTO days on June 1st of each year will automatically roll over into the extended
FMLA leave bank up to 120 hours (pro-rated for part-time).

•

Extended FMLA Leave Bank is not eligible for payout upon termination.

•

Extended FMLA Leave Bank can only be used for approved FMLA/WFMLA medical
conditions lasting over 7 calendar days. The first 5 days out, an employee would use PTO. If
the medical condition is approved under FMLA guidelines, the employee can elect to use
extended sick leave instead PTO. If also qualified under WFMLA, unpaid time off could be
substituted. HR/PR will credit back used PTO should the employee elect that.

ARTICLE XIV - ANNUAL LEAVE (THIS SECTION EXPIRES ON 05/31/2019 AT MIDNIGHT.
CONTRACT GUIDELINES WILL BE REPLACED BY PTO ARTICLE XIV ON 6/1/2019)

14.1

Full-time employees shall start to accrue vacation on their date of employment on a 3.27 hours
per bi-weekly payroll basis.

14.2

After five years of completed service, full-time employees shall accrue vacation on a 4.90 hours
per bi-weekly payroll basis.

14.3

After 12 years of completed service, full-time employees shall accrue vacation on a 6.54 hours
per bi-weekly payroll basis.

14.4

Employees cannot take vacation in their first 12 months of employment.

14.5

The maximum vacation and holiday accumulation on any December 31 shall be 240 hours.

14.6

Any balance of annual leave time remaining upon the retirement or separation of the employee
shall be calculated at the rate of pay based on the salary schedule in effect at the time. Said
payments shall be paid into the Prime Choice Post Retirement Account.

ARTICLE XV. HOLIDAY LEAVE/PAY
15.1

All employees shall receive credit for nine (9) holidays each year. These days will be taken off in
accordance with existing leave scheduling policies. The individual officer shall have the
opportunity to decide whether the officer wishes to take pay in lieu of the nine (9) days off or
nine (9) days off. The employee must notify the EMPLOYER of the decision by November 1 of
each year for the ensuing year. The rate of pay for the holiday reimbursement will be at the rate
of one and one-half (1 ½) times the officer's regular wage rate.
9
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Effective 6/1/19, those Officers that elect Holiday hours to be used in lieu of payout, the hours
will be placed in a separate Police Officer Holiday bank on the employee’s anniversary date.
These hours must be used before the next anniversary date or they will be forfeited.

ARTICLE XVI. TIME LOST DUE TO ILLNESS OR INJURY (THIS SECTION EXPIRES ON 05/31/2019
AT MIDNIGHT. CONTRACT GUIDELINES WILL BE REPLACED BY PTO ARTICLE XIV ON 6/1/2019)

16.1

Each employee shall accrue eight (8) hours of sick leave for each month of employment. Unused
sick leave shall accumulate to a maximum of 1040 hours.

16.2

Sick leave absence with pay will be given on account of sickness or injury of the employee or one
of the immediate family, or an absence in compliance with quarantine regulations of health
authorities. Such leave of absence with pay may be given on account of other causes if approved
by the EMPLOYER. Members of the immediate family are defined as spouse, child, stepchild, or
if in the same household as parent or stepparent.

ARTICLE XVII. BEREAVEMENT
17.1

All full-time employees shall be entitled to maximum of three (3) days paid leave due to the
death of a member of the immediate family. Immediate family shall be construed to mean
mother, father, step-mother, step-father, brother, sister, spouse, child, step-child, grandparent,
grandchild, mother-in-law and father-in-law. Leave requested in addition to the above-stated
time period shall be approved by the Chief of Police and will be deducted from the employee's
PTO.

ARTICLE XVIII. HOURS OF WORK
18.1

The regular/normal work day shall consist of eight and one-half (8 1/2) consecutive hours within
which time shall be included a thirty (30) minute lunch break. The work schedule shall average
two thousand eighty (2080) hours per year.

ARTICLE XIX. OVERTIME AND COMPENSATORY TIME
19.1

The provisions of Wisconsin Statutes 62.13 (7n) shall govern on the subject of overtime in case
of sudden and serious emergencies, as such emergencies are determined by the Chief of Police.

19.2

Work done in excess of the normally scheduled work day or work week, other than in case of
sudden serious emergencies, shall be compensated for by either compensatory time or paid
10
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overtime. If the Employer receives grant funds associated with seatbelt safety or other highway
safety programs, all time worked in excess of the normally scheduled work day in support of
these programs shall be compensated by paid overtime only. If the EMPLOYER requires that the
employee take compensatory time, such time off shall be granted at the rate of time and one-half
(1-1/2) for the excess hours worked. If compensatory time is voluntarily chosen by the employee,
such time shall be granted at the rate of time and one-half (1-1/2) for time spent in such excess
work. If the EMPLOYER does not require the employee to take compensatory time and the
employee elects to be paid in cash, compensation shall be at the rate of one and one half (1-1/2)
times the employee's regular rate of pay. Employees may maintain a compensatory balance of
not more than forty-eight (48) hours that may be taken at the employee's discretion, either in
whole or in part, subject to approval by the Chief of Police or designee. Time accumulated in
excess of forty-eight (48) hours shall be paid on the next pay period.
19.3

Any balance of compensatory time remaining upon the retirement or separation of the employee
shall be calculated at the rate of pay based on the salary schedule in effect at the time. Said
payments shall be paid into the Prime Choice Post Retirement Account. Employee-initiated
changes of shifts do not qualify an employee for overtime under this article.

ARTICLE XX. CALL-IN TIME AND COURT APPEARANCES
20.1

An employee called to duty or to appear in court outside of his or her regularly scheduled shift
shall be paid for a minimum of two (2) hours at time and one-half (1-1/2). If the court cancels the
court date within 24 hours and prior to the employee arriving at the courthouse or police
department, the employee shall have the option to work an equivalent amount of overtime duty.
The person shall make arrangements with his or her Supervisor to work the overtime within 14
working days when court was cancelled. The Supervisor may assign the officer duties as needed.
Extensions of a regularly-scheduled shift for court appearances shall be compensated in
accordance with the overtime provisions as set forth herein.
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ARTICLE XXI. WAGES
21.1 The following wage rate shall apply during the period covered in this AGREEMENT:
01/01/2018

01/01/2019

06/01/2019

01/01/2020

06/01/2020

01/01/2021

AA

34.02

34.36

34.70

35.05

35.40

36.11

A

32.56

32.89

33.21

33.54

33.88

34.56

B

31.05

31.36

31.67

31.99

32.31

32.96

C1

29.55

29.85

30.15

30.45

30.75

31.37

C2

29.00

29.25

29.50

29.75

30.00

C3

28.00

28.25

28.50

28.75

29.00

Starting

27.00

27.25

27.50

27.75

28.00

•

C3 is achieved upon satisfactory completion of probationary period.

•

C2 and subsequent steps achieved 12 months from satisfactory completion of previous step.

Employees hired prior to 01/01/19 will transition to C1 from starting pay if at starting on their scheduled
promotion date.

ARTICLE XXII. RETIREMENT
22.1

Employees shall be required to pay a percentage of each payment of earnings equal to the full
amount of the general employee’s share of the WRS payment as approved by the Employer Trust
Funds from time to time.

22.2

Employers shall be required to pay their designated amount under the Employer Trust Funds
guidelines.

ARTICLE XXIII. HEALTH CARE AND INSURANCE
23.1

The Employer shall provide family hospitalization and surgical insurance coverage in the same
manner as to other regular full-time employees of the City.

23.2

Eye Care: The EMPLOYER agrees to provide one pair of current prescription safety lenses to
those employees required to wear them in the line of duty. Safety lenses lost or damaged by an
employee through negligence or while in an off-duty status shall be replaced by the employee at
no cost to the EMPLOYER.
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23.3

The EMPLOYER shall provide long-term disability insurance coverage in the same manner as to
other regular full-time employees.

23.4

The City offers a Section 125 Cafeteria Plan.

23.5

The cost of the dental insurance plan will be in the same manner as to other regular full-time
employees.

ARTICLE XXIV. LIFE INSURANCE AND ACCIDENTAL DEATH AND DISMEMBERMENT
INSURANCE
24.1

The Employer shall provide Basic Life insurance and AD&D insurance in the same manner as to
other regular full-time employees.

ARTICLE XXV. SEVERABILITY
25.1

If any article or part of this memorandum of AGREEMENT is held to be invalid by operation of
law or by any tribunal, the remainder of this memorandum of AGREEMENT shall not be
affected thereby and the parties shall enter into immediate negotiations for the purpose of
arriving at a mutually satisfactory replacement for such article or part.

ARTICLE XXVI. GENERAL PROVISIONS
26.1

Employees wishing to resign from employment with the EMPLOYER shall file a written notice
with the Chief of Police at least thirty (30) days prior to such time the resignation shall be
effective, unless a different deadline is mutually agreed to between the EMPLOYER and the
employee. Employees shall have the unlimited right to withdraw their letter of resignation up to
fifteen (15) days prior to its effective date. Failure to comply with this provision shall result in
the forfeiting of accrued benefits provided in ARTICLE IX and ARTICLE XIV.

26.2

Employees discharged without pay under the provisions of ARTICLE VII shall not be
considered as having left City employment in "good standing".

26.3

All references to "he" shall be interpreted to mean "he/she," and all references to "him" shall be
interpreted to mean "him/her."

ARTICLE XXVII. DURATION
27.1

This AGREEMENT shall be effective January 1, 2019, and shall remain in effect until December
31, 2021, and shall continue in effect thereafter until a subsequent AGREEMENT is reached.
Both parties agree to commence negotiations on or before September 1, 2021.
13
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27.2

The parties acknowledge that during the negotiations which resulted in this AGREEMENT, each
had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter appropriate for collective bargaining and that the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this AGREEMENT. Therefore, the EMPLOYER and the ASSOCIATION, for the life of this
AGREEMENT, each voluntarily and unqualifiedly waives the right and each agrees that the
other shall not be obligated to bargain collectively with respect to any subject or matter without
mutual consent even though such subject or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed this
AGREEMENT, except for mandatory subject of bargaining within the meaning of Wisconsin
Statutes 111.70.

27.3

Any and all prior agreements, resolutions, practices, policies, rules and regulations, regarding
terms and conditions of employment, to the extent inconsistent with the provisions of this
AGREEMENT are hereby suspended.

Dated this day of January 23, 2019

CITY OF RIVER FALLS PROFESSIONAL
POLICE ASSOCIATION

FOR THE CITY OF RIVER FALLS

___________________________________
Kevin Moore, President
Date
R.F.P.P.A.

_________________________________
Dan Toland, Mayor
Date

___________________________________
James Walker, Vice President
Date
R.F.P.P.A.

_________________________________
Amy White , City Clerk
Date

___________________________________
Jeryl Vonderheid,
Date
Bargaining Agent, R.F.P.P.A.

_________________________________
Diane Odeen, Comptroller
Date
___________________________________
Scot Simpson, City Administrator Date
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MEMORANDUM OF UNDERSTANDING
BETWEEN
CITY OF RIVER FALLS
AND
CITY OF RIVER FALLS PROFESSIONAL POLICE ASSOCIATION
The parties agree to a new promotion timing schedule to correspond with the new pay scales added of C1, C2,
and C3. Officers hired on or after January 1, 2019 will be subject to the new promotion schedule. Officers in the
promotion schedule prior to January 1, 2019 will continue to progress on the promotion and pay scale according
to the C (now C1), B, A, and AA system.
The parties agree to a new Paid Time Off (PTO) policy with an effective date of 06/01/19. Sick conversion
options will be allowed for those Officers with 10 or more years of service on 06/01/19 (See Addendum A)
For Officers with under 10 years of service, sick balances on 06/01/19 will be automatically rolled into an
extended FMLA bank to be used according to PTO policy.
Officers with current vacation balances on 06/01/19 will have a 1-year grace period to use those balances. All
vacation balances will need to be used by 05/31/20 or they will be forfeited. After 05/31/19 should an Officer
resign from the City, unused vacation balances would not be paid out. PTO will be paid out according to policy.

FOR THE CITY

FOR THE ASSOCIATON

___________________________________
Scot Simpson, City Administrator
Date

_________________________________
Kevin Moore, President
Date

_________________________________
Jeryl Vonderheid WPPA Rep.
Date
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Addendum A
06/01/2019 Sick Time Conversion Statement
Employee Name
As a Police Officer with 10 or more years of service you have the following options for conversion of your sick
time:
Frozen Retirement Account
• Hours in this account will only be paid out if you reach WRS eligible retirement age.
• Payouts will be paid into a Prime Choice post retirement account.
• Payouts will be calculated and frozen on 6/1/19 based on years of service and hourly rate as of 6/1/19.
o 10 – 14 years of service - 50% of unused sick leave benefits
o 15-19 years of service - 75% of unused sick leave benefits
o 20 + year of service - 100% of unused sick leave benefits
• Hours put into frozen retirement account will be forfeited if you separate from service before reaching a
qualified retirement, unless an Officer qualifies for a Duty Disability under Wisconsin Statute 40.65. If
they qualify under Duty Disability, they shall receive their payout as listed above. A qualified Duty
Disability determination would be made by the Wisconsin Department of Workforce Development.
Extended FMLA Leave
• Hours in this account can be used for an approved FMLA/WFMLA leave lasting more than 7 calendar
days or 5 intermittent leave days.
• Hours in this account will not be paid out upon termination or retirement
• Each year employees will have the ability to move up to 120 hours (pro-rated for part-time) of unused
PTO hours into the extended FMLA leave account
Combination of Both
• You may designate a selected amount to be put into each account
Once you have designated which accounts to put your hours into these choices cannot be changed
Your Final Sick balance is (TBD)
Salary on 6/1/19 – (TBD)
Years of Service on 6/1/19 – (TBD)

Payout% - (TBD)

I elect to put my sick hours into the following account(s).

Frozen Retirement Account_____ Hours

Extended FMLA Account _____Hours

Employee Signature _________________________

Date ________________
16
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF RIVER FALLS
AND THE
CITY OF RIVER FALLS PROFESIONAL POLICE ASSOCIATION

The parties mutually agree that between January 1, 2019, and December 31, 2021, (term of proposed
agreement):
The City and Association agree to meet regarding schedule design upon ratification of this agreement.
Parties agree in good faith to seek a mutually agreeable trial schedule for the purpose of evaluating long-term
implementation.

FOR THE CITY

FOR THE ASSOCIATON

___________________________________
Scot Simpson, City Administrator
Date

_________________________________
Kevin Moore, President
Date

_________________________________
Jeryl Vonderheid WPPA Rep.
Date
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MEMORANDUM
TO:

Mayor Toland and Council Members

FROM:

Brandt Johnson, Assistant to the City Administrator

DATE:

February 12, 2019

TITLE:

An Ordinance Amending Chapter 3.14.010 of the City Code Regarding the Room
Tax – First Reading

RECOMMENDED ACTION
Adopt Ordinance 2019-02 amending Chapter 3.14.010 of the City Code regarding increasing the
room tax from five to six percent effective April 1, 2019.
BACKGROUND
In 2008, the City of River Falls adopted the room tax in Chapter 3.14 of the Municipal Code, pursuant
to Wis. Stat. §66.0615. 2015 Wisconsin Act 55, the 2015-2017 budget bill signed by Governor Walker,
made numerous changes to the room tax law. Among its many provisions, the new law regulates
spending and the allocation of local room tax revenues, sets state reporting rules, and modifies the
definition of a “tourism entity.” In addition, 2015 Wisconsin Act 301 further amended the definition
of a “tourism entity” in response to concerns raised by local municipalities.
Established as a five percent tax, the room tax is allocated between the City and the River Falls
Chamber of Commerce and Tourism Bureau (Chamber), the City’s tourism entity. In 2008, five
percent of the revenues went to the City and 95 percent to the Chamber. In 2016, the allocation was
amended with 30 percent going to the City and 70 percent to the Chamber.
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Memorandum to Mayor and City Council
February 12, 2019
Page 2
Below is a survey of regional and similarly sized communities’ tax rates:
Municipality
Chippewa Falls
Eau Claire
Hudson
Menomonie
New Richmond
River Falls
Marshfield

Rate
6%
8%
3%
7%
5%
5%
8%

Over 300 municipalities in Wisconsin have a room tax with nearly 60 percent of those
municipalities (page 9) having a rate higher than five percent. Of the 85 cities and villages that have
over 10,000 in population, nearly 80 percent have a rate over five percent.
Currently, the City collects a five percent tax on all hotel stays, and transfers 70 percent of
the revenues to the Chamber for tourism promotion and development activities. The 30 percent
that remains with the City is one of the revenue sources of the Business Development and Tourism
Fund, whose activities are to include supporting community and tourism events.
DISCUSSION
City staff received a request from the River Falls Chamber of Commerce and Tourism Bureau to
increase the room tax by one percent raising the current rate from five to six percent. The
Chamber Board of Directors and Tourism Committee unanimously support a one percent
increase in room tax collection for 2019. The Directors and Committee also felt it was important
to have a majority of support from the lodging facility partners prior to making a recommendation
for the increase. Following numerous conversations, Best Western, Country Inn and Econo Lodge
representatives expressed verbal support of a one percent increase. (Note: when reaching out to
Kinni Creek Lodge and Outfitters, she expressed strong opposition of room tax as a whole.)
Below, the Chamber has provided some potential opportunities for consideration with the
increased funds:
• Leverage opportunities associated with Event Brochure and Stay and Play Packages
developed in 2018
• Provide support to Wayfinding Sign Project
• Extend website exposure of Discover Wisconsin episode
• Provide support of Pierce County EDC Tourism Economic Impact Study
• Provide support of Kinnickinnic River Economic Impact Study
• Maintain current impact with increased operational/marketing costs
• Continue to promote River Falls as an amazing place to visit, live and play!
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The City currently budgets $130,000 in room tax revenues per year. Under the current allocation, it
would retain approximately $39,000 with $91,000 being sent to the Chamber. The retained revenues
are used for business development and tourism expenses through support of the River Falls
Chamber events, regional economic development organizations, and public infrastructure to
support tourism and development.
Assuming similar room stays as 2018, the one percent increase would generate an extra $24,000 in
room tax revenue. Of that $24,000, $7,000 would go to the City and $17,000 would go to the
Chamber.
The City will continue to use the additional revenue on the same type of items as it would only be a
minimal increase. It’s estimated that the current fund is not covering our in-kind labor and
equipment expenses for large community events.
For the Chamber, the additional funds generated by the proposed one percent increase would
continue to maximize the impact of local tourism in an ever-changing economy. These funds would
directly support efforts to improve efficiency and quality of events, projects, and initiatives that are
likely to generate overnight stays in more than one establishment.
The room tax continues to be a successful economic tool for municipalities and their tourism
entities to enhance their marketing and event planning efforts. Room stays and collections have
been stable for a number of years, making revenue much more predictable for both the City and
Chamber. The communities in our region that are the biggest competitors for overnight stays also
impose a room tax.
CONCLUSION
Staff recommends that the City Council adopt Ordinance 2019-02 amending Chapter 3.14.010 of
the City Code regarding increasing the room tax from five to six percent effective April 1, 2019.
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ORDINANCE NO. 2019-02
AN ORDINANCE TO AMEND THE MUNICIPAL CODE
REGARDING ROOM TAXES
THE COMMON COUNCIL OF THE CITY OF RIVER FALLS DO ORDAIN:
Section 1. That Section 3.14.010 of the City of River Falls Municipal Code be amended as follows:
3.14.010 – Imposition of Room Tax.
(a) Pursuant to Section 66.0615, Wis. Stats., a tax is imposed on the privilege and service of
furnishing, at retail, rooms or lodging to transients by hotel keepers, motel operators and other persons
furnishing accommodations that are available to the public, irrespective of whether membership is
required for the use of the accommodations. Such tax shall be at the rate of five six percent of the gross
receipts from such retail furnishing of rooms or lodgings. Such tax shall not be subject to the selective
sales tax imposed by Section 77.52(2)(a)1, Wis. Stats. Said tax shall not be imposed on sales to the federal
government and persons listed under Section 77.54(9a), Wis. Stats.
Section 2: This Ordinance shall take effect on April 1, 2019.
Dated this 26th day of February, 2019
FOR THE CITY OF RIVER FALLS

Dan Toland, Mayor
ATTEST:

Amy White, City Clerk
Adopted:
Published:
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9
Administrator’s Report
February 12, 5 p.m. – Legislative Priorities Workshop
February 12, 6:30 p.m. – City Council Meeting
February 20, 8 a.m. – Coffee with a Cop, Family Fresh
February 26, 6:30 p.m. – City Council Meeting
March 5, 5-7 p.m. – 10th Annual Bowls for Hope, Riverview Ballroom, UC, UWRF
March 12, 6:30 p.m. – City Council Meeting
March 18-29 – Early voting begins at the Clerk’s Office
March 26, 6:30 p.m. – City Council Meeting

Tuesday’s Council Meeting Preview:
•
•
•
•
•
•

Resolution Approving Request for City Support for the River Falls Area Chamber of
Commerce and Tourism Bureau’s 2019 Events
Resolution Approving UWRF Mann Valley Land Lease
Resolution Approving Purchase of a Quad Axle Truck
Resolution Approving 2019-2021 Contract Between City of River Falls and City of River
Falls Police Department Employees’ Association
Ordinance 2019-02 – Adopting an Increase in Room Tax – First Reading
Presentation on 2019 River Falls Area Chamber of Commerce and Tourism Bureau 2019
Events

Upcoming Events
Save a life!
Learn to save lives with River Falls EMS instructors this winter and spring. All classes are taught
at the EMS station, 175 E. Cedar Street. To register, call 715-425-0370.
•

Heartsaver CPR/AED Class ($65 fee) - Basic CPR and AED training. Includes adult, child,
and infant modules. Offered Feb. 5 and April 2, 6-9 p.m.

•

Heartsaver 1st Aid Class ($35 fee) - If taken in addition to the Heartsaver CPR class, you
will obtain a Heartsaver CPR/AED/1st Aid certification; must take classes in same month.
Offered Feb. 12, April 9, 6-9 p.m.
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•

Basic Life Support (BLS) Provider ($75 fee) - For healthcare workers needing healthcare
certification. Includes adult, child, infant, and bag-valve mask (BVM) modules. Offered
Jan. 8, March 12, May 14, 6-10 p.m.

Community Arts Base Barn Dances - RF Academy 439 W. Maple Street
Upcoming Dates:
• Rush River Ramblers, February 16
• Wooly Buggers, March 16
Family dance: 7-8 p.m.; Grown-up dance: 8-9:30 p.m.; $5 adults/$2.50 for 12 and under
Library Events - The Saint John’s Bible
Explore the work of the first commissioned handwritten, monumental, illuminated Bible in
modern era. The project, originating out of St. John’s Abbey and University and led by
calligrapher Donald Jackson, began in 1998 taking fifteen years to complete. This carefully
produced work of art unites old traditions of using quills, handmade inks, and hand ground
pigments with new technologies of English translation, contemporary scripts, and
illuminations. Selected prints will be showcased in the gallery of the RFPL from Jan. 10 through
Feb. 12.
Feb. 18; 10:30a.m. - Out-of-School Day Events
Featuring PawPADs (21st) and The National Eagle Center (18th)
RFPL, Lower Level

Update from the Library
Starting February 1, the River Falls Public Library will be accepting donations on behalf of Our
Neighbors' Place. Food donations will go directly to students in the River Falls School District to
share with their families, especially over spring break. The food drive will take place February 128.
Donation requests: cereal (10-ounce boxes); macaroni and cheese; non-perishable breakfast and
lunch items

Update from the City Clerk
Absentee Voting
Recent legislation changes, Act 369, modified the dates during which a qualified elector may
apply for an in-person absentee ballot. Act 369 limited in-person absentee requests to no earlier
than 14 days preceding an election and no later than the Sunday preceding an election (a duration
of 13 voting days) during any hours during that period, as determined by the municipality.
On January 17, 2019, Judge Peterson issued an injunction which prohibits the implementation of
election-related provision of Act 369. Because of the ruling, in-person absentee voting remains at
any time after ballots are printed until the Sunday before the election. The City of River Falls
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offers in-person absentee voting during normal business hours, Monday through Friday, the two
weeks prior to the election. Extended hours are offered during busier election cycles, i.e.: General
Election. At this time, we do not intend to alter the dates and times offered.
Upcoming Election
A February primary will not be held; therefore, the next scheduled election is April 2, 2019. Local
offices on the ballot include: Alderperson Districts 1-3 and Alderperson at Large. Clerk staff will
be available for early voting beginning March 18-29, Monday through Friday, 8 a.m.-5 p.m. Early
voting is held at River Falls City Hall, 222 Lewis Street. Voters can visit www.myvote.wi.gov for
information including who is on the ballot, voting locations, register to vote and make a request
for an absentee ballot.

Update from Public Works
Facilities
Work has continued at both the Library and Journal building over the past couple of weeks. The
Library carpet was installed, and work continues in the Work Room. Lighting and other projects
continue at the Journal building to get it ready for the School District. Miscellaneous work
continues as needed on other buildings/areas.
Public Works: Streets
A relatively quiet January has led to a busy end of the month into February. Our largest snow
event of the season occurred the last week of January followed by extreme cold. February has
brought some ice with the forecast for a couple of more rounds of snow for early February. When
not fighting snow, staff has assisted Facilities with projects as well as continued some tree
trimming and sign work.
Public Works: Parks/Forestry
Staff has been assisting with the snow season primarily. When not dealing with it, a great deal
of tree trimming has been done in Hoffman Park in recent weeks. More is anticipated in February
as well as in our other Parks.
Public Works: Fleet
Most equipment orders are prepared for 2019. Repairs on existing equipment continues as
necessary as well as preparation for Spring/Summer season.
Seasonal Staff
Work has begun with Express Personnel to determine our Summer staffing need. About 8-10
summer staff are anticipated again this year in Operations.
Glen Park Renovation Project
First floor precast plank and topping slab, first for walls, and precast roof was placed for the Safe
Room portion of the Pavilion Building which will be completed in the fall of 2019. Footings for
the Pavilion portion of the building were placed. Plans were resubmitted through the City’s site
plan review process in January. The Glen Park Renovation project is out for bids. A mandatory
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pre-bid meeting was held on January 29 with an alternate one available on February 4. A
quarterly status report was files with FEMA. Bids for the Glen Park Renovation Project were
bumped back a week to February 14, 2019 with City Council Award anticipated on February 28,
2019.
Leadership River Falls
Staff participated in Leadership River Falls Government Day by presenting the roles and duties
of the Operations and Engineering divisions in the City.
North Interceptor Sewer
Property acquisitions remain to be completed for three properties. The owner and title company
are still working to clear up leases that overlap both the lot east and west of St. Croix Street. The
City is purchasing that portion west of St. Croix Street. Ferrell Gas has obtained an independent
appraisal at their own cost and are waiting for a counter offer. Negotiations with the seventh and
last owner seem to be making headway though slowed down by a hospitalization. We have
asked for them to author acceptable language for an offer to be tendered by the City. Surveying
for the North Interceptor sewer extension project was completed and final design is progressing.
STH 35/CTH M Jug Handle
WisDOT continues with preliminary design of this project slated for construction in 2020. Offers
have been accepted for two properties affected by the work. A utility coordination meeting was
held on January 29.
Pavement Management
All roadways under City Jurisdiction were inspected and assigned a Paser Rating in accordance
with WisDOT guidance and requirements. Work continues on migrating pavement management
data from MicroPaver to ArcGIS, eliminating the need to maintain a MicroPaver software
license. Work to identify 2019-2020 pavement management work is progressing.
Pedestrian Bridge Inspections
Staff is reviewing and coordinating identified maintenance work with Public Works in order to
maintain the life expectancy of the bridges
Official Map Update
Work was completed updating the City’s Official Map in accordance with Plan Commission and
City Council action. Copies will be furnished to the 4 surrounding townships and 2 counties.
STH 29/35 CTH FF Intersection
An intersection study report recommended installation of turn lanes using only paint at this
intersection with no provisions for a pedestrian refuge island crossing STH 29/35. The study
identified two “feasible” alternatives to a highway safety improvement project.
1.
This would simply install turn lanes with no medians at a construction cost of
$860,000. This is predicted to reduce injury accidents by 28 percent.
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2.
Reconstruction of the intersection as a roundabout at an estimated cost of
$2,052,000. This is predicted to reduce injury accidents by 50 percent.
Staff continues to reiterate the City’s desire to implement a roundabout at this intersection.
Troy Street/Pomeroy Street Watermain
Work was done to adapt initial plans to accommodate some unanticipated water
services. Business owner with whom owner has agreement with City to move watermain for
building expansion acquired additional property and project will now also reroute some existing
sewer lines. Additional surveying is being performed to support the changes in anticipated
design. Finalization of plans will be moved back from late March to April or May.
CEAM
Staff attended the City Engineer Association of Minnesota winter conference in Minneapolis.

Update from Community Development
Building and Inspections/Permitting
•
Inspections has issued six building permits in 2019 compared to eight in 2018. We issued
no new home permits in January. At the end of January 2018, we had issued no new home
permits.
•
No fence permits were issued in January.
Inspections
•
River Falls Gymnastics, 1000 Lilac, completed a final inspection on January 2 and granted
an occupancy permit.
•
2815 Prairie Drive, River Falls Journal building - met with Jodi Nelson and Mark Paschke,
Ayres & Associates, on January 2 to discuss the temporary use of the building as a school and
what the code requirements are for the temporary use. Talked with Erik Hanson, State Plan
Reviewer on January 18 to verify that plan review would not be required for the temporary use.
•
On January 9, as a member, Dave attended the CVTC Advisory Board meeting for the
Wood Technics Course.
•
Culver’s, 1109 N. Main Street, completed a final inspection on January 16 and granted an
occupancy permit.
•
On January 16, issued building permits to Kraus-Anderson for Greenwood Elementary
and River Falls High School remodel/addition projects.
•
Anchor Paper, 2552 Prairie Drive, completed an inspection of the exterior walls and roof
trusses on January 28th.
Upcoming Workshops
•
Contractor Meeting – February 28, 2019, 7-8:30 a.m. at the Library, lower level.
Presentation by Community Development, Engineering, RFMU, Police Departments.
•
Homeowner’s Building Workshop – March 6, 2019, 6:30-7:30 p.m. at 1st National Bank
Community Room. Presentation by Dave Hovel. Will cover info/permitting on basic homeowner
projects. Registration online.
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Code Enforcement
Code enforcement has slowed with the winter season.
Community Development Updates – Planning and Development
Kinni Corridor Plan
On December 11, a City Council workshop was held to review our findings. Staff presented the
final Draft Plan to the Kinni Corridor Project Committee on January 10. The committee approved
the plan and all members signed the resolution. The plan and resolution was presented and
approved by the City Council on January 22, 2019.
Kinni Town Boundary Agreement
On October 30, a Join Public Hearing with the Town Board was held. This was a listening session
for the Council and the Board Members. Comments were provided, and the negotiating team
met on Thursday November 29 to review the comments and see if there needs to be any changes
to the Plan. The negotiating team agreed to one change to allow an existing parcel to maintain its
zone of Industrial. A resolution was provided to the Town and City to support or deny the plan.
At the Town Board meeting on January 3, 2019, the plan was approved by resolution. The plan
and resolution were presented and approved by the City Council at their its January 22, 2019,
meeting. The plan will be forwarded to the Department and of Administration for final review
and approval. They have up to 90 days to act.
Development Review
Staff approved Meyer Middle School and Greenwood Elementary School projects and continues
to review the following projects: River Falls Academy Montessori Elementary, West Side
Elementary, Sterling Ponds Apartments, River Falls Food Pantry and the Glen Park site plan.
Subdivisions
Staff approved the construction plans for Sterling Ponds 1st Addition and the City Council
approved the final plat on November 27, 2018. Utility infrastructure and roadway base course is
in place and new homes are expected to be built in the spring of 2019.
Annexations
The first reading for the annexation at Cemetery Road and South Wasson Lane took place January
22, with the second reading set for February 12.
Work Plan/Annual Report
Staff is completing details on the 2019 Major Projects Work Plan. We are also drafting the 2018
Annual Report to be presented to Commission/Boards in March or April.
Community Development Updates – Economic Development
1300 South Main (old River Falls Motel site)
Gerrard Corporation applied for 2019 WHEDA tax credits for this project, which includes 50
living units above and parking below. We should know if the project is funded in the next few
months.
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700 South Main
Council passed a resolution of support for the project in December. We’ll know if the next few
months if the project receives WHEDA funding to proceed. The project was modified to meet
recent Plan Commission concerns and now is slated for 59 units, which allows the developer to
complete 2:1 parking. The developer is also requesting a Tax Increment Finance District with payas-you-go financial support.
The Depot (Clark & Cedar)
Gerrard Corporation was awarded WHEDA tax credits for the 50-unit senior living portion of the
project. The project will also include a 24-unit market rate building as well. We are currently
working with the Developer to finalize the Development Agreements. We anticipate project
approvals this spring with construction beginning in summer.
Economic Development Marketing Plan
Creating a comprehensive, integrated Marketing Plan for Economic Development is included in
the Administration’s 2017 – 2019 Work Plan. Staff is working on creating an RFP to be sent out to
marketing firms to help create the City’s Economic Development Marketing Plan.
Certified/Shovel Ready Sites
Staff is working to gather the information needed to submit the application for the Mann Valley
Corporate Park as a Certified Site through the Wisconsin Economic Development Corporation.
Applications are accepted once per year. Staff is preparing to submit the application in 2020.
Staff is gathering information to submit developable sites in both the Sterling Ponds Corporate
Park and Mann Valley Corporate Park for the Shovel Ready sites certificate program through
Momentum West.
Community Development Updates – Parks and Recreation
2019 Recreation Activities
January Events
•
Boys Youth Basketball tournaments held at High School on January 5, 2019.
•
Girls Youth Basketball tournament held at High School on January 26, 2019
•
Youth Gymnastics tournament held at High School on January 13, 2019.
•
Dog Park continues to be used a lot by dogs and their owners.
•
Residents has started to reserve the shelters for picnics and parties.
•
Staff is drafting and scheduling for the 2019 Activity Guide.
•
New Recreation software (Sportsman’s) was purchased and staff is working with
company to have it available for registration on March 18, 2019.

113

Update from Public Safety
School Resource Officer Chris Gottfredsen conducted two underage drinking presentations to
8th grade health classes, spoke to kitchen staff about emergency responses including ALICE,
participated in a restorative justice circle for two middle school students which was related to
school safety, presented Middle School expectations to all grade students, fingerprinted all first
grade students at Greenwood, Rocky Branch, Westside, Montessori and St. Bridget schools for
the Pierce Pepin Cooperative Services identification program.
School Resource Officer Bryan Jensen attended ALICE Instructor school, began planning with
students our 2019 Mock Car Crash at the High School.
In January 2019, we responded to a total of 37 fire calls, which compares to 26 calls for the same
period last year. The increase in calls was due to the extreme cold temperatures. The high
dollar loss was a result of two structure fires that occurred during the cold snap. 2019 - YTD
Total = 37 2018 - YTD Total = 26
Fire Department Annual Banquet was held on January 19. Firefighter of the Year for 2018 is
Justin Wilson, a five-year member of the department. Members and their significant others
enjoyed an evening of relaxation and fun at the American Legion. It is our way to thank our
members for their service to the community and to recognize achievements.
Crews worked in sub-zero temperatures to put out an apartment fire on January 26 at 222 E.
Walnut Street. Flames could be seen from blocks away prior to the fire department being
paged. The building was a total loss.
On January 29, RFFD responded to a two-story house fire at W11150 County Trunk M. Crews
searched for and extinguished hidden fire within the walls of the structure. There was
significant damage to the second floor of the structure.
Chief’s Advisory Committee met with City Administrator Scot Simpson and Assistant City
Administrator Julie Bergstrom to review process on organizational study and to discuss options
on how to move forward with implementation.

Administrator’s Coming and Goings
•
•

Staff 1:1s • Council 1:1s • Business Breakfast Presentation • Chamber Annual Awards
Meeting with UWRF Chancellor
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10
MEMORANDUM
TO:

City Council

FROM:

Dan Toland, Mayor

DATE:

February 12, 2019

TITLE:

Mayor’s Appointments to Boards and Commissions

RECOMMENDED ACTION
Consideration of appointments:

BUSINESS IMPROVEMENT BOARD
Reappointment of Lori Moran through December 2020
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Dan Toland
From:
Sent:
To:
Subject:

Lori Moran
Wednesday, January 23, 2019 9:03 PM
Dan Toland
Recommendation for me to continue on the bid committee.

Hi Dan,
This is Lori Moran I am Amy told me that I needed to send the email to you so that I could continue to stay on the bed
committee I'm not sure that something each year we have to have you and you renew the recommendation that we
stay down there or something like that. I know you did it for me last time so I just wanted to reach out to you again.
thank you
Kindest Regards
Lori Moran
Lori's Salon & Day Spa
Main: 715.425.9393
Direct: 715.222.5522
Email: lori@lorisdayspa.com
Web: https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fwww.lorisdayspa.com&c=E,1.z7D
W56n3KlyrUPi5Jg8AbDz 7PQEOnzdKvDKQsvwj1ZgQUwKxtVCUbdK-7toFs6qrc3MopwPq71u5cOK05GvrDUCa
oL7pnYXDePkfN&typo=l
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